Telecom Regulatory Authority of India

4th, 5th, 6th & 7th Floor, Tower-F,
World Trade Centre, Nauroji Nagar,
New Delhi: 110029

Advertisement Number: - TRAI/HR/DR/TO-2025/01 Dated 15.12.2025

Recruitment of Engineering Graduates as

TECHNICAL OFFICER-2025
through GATE 2023/2024/ 2025

Telecom Regulatory Authority of India (TRAI) is a statutory body established under
an Act of Parliament, viz., the TRAI Act, 1997. TRAI was established to regulate
Telecommunications Services, protect the interest of service providers and
consumers and to promote/ensure orderly growth of the telecom sector. TRAI's key
functions include tariff regulation, fostering fair competition, ensuring quality of
service, monitoring compliance with license conditions, and encouraging
technological advancement. The functions relating to regulation of Broadcasting and
Cable Services sectors have also been entrusted to TRAI since 2004. Additionally,
TRAI advises the government on policy matters and issues recommendations to
enhance the efficiency, accessibility, and affordability of telecom and broadcasting
services in India.

TRAI invites applications from bright, young, energetic and ambitious Engineering
Graduates to fill six posts of Technical Officers (TO-2025) in level 10 of 7" CPC with
Central Dearness Allowance (CDA) on Direct Recruitment Basis. Candidates will
be shortlisted for Personal Interview on the basis of merit prepared based on their
valid score obtained in Graduate Aptitude Test in Engineering (GATE) 2023 /2024
12025.

1. IMPORTANT DATES:

(Table-l)
Event Date
Opening Date for On-Line Applications 15.12.2025
Closing Date for On-Line Applications 04.01.2026
Schedule for document verification and Will be announced on TRAI
Personal Interview Website - www.trai.gov.in
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VACANCIES AND RESERVATION :

(Table-I)
Number of Vacancies and Reservation
Bt PwBD Category
Name of Post oBC | (Included within the
Code Total | UR | EWS | SC | ST (NCL) total vacancies)
A |B|C | D&E | Total
Technical Officer
1 |Gectoneand | 04 |02 | 0 |ofot] o1 | 01 |or
Engineering)
Technical Officer
(Computer
2 Science and 01 01 0 0 0 0 0 0
Information
Technology)
Technical Officer
(Data Science
3 and Artificial 01 01 0 0 0 0 0 0
Intelligence)

# There will be Horizontal Reservation for PwBD candidates. The post may be filled by
interchange among the categories of benchmark disabilities identified for reservation.

The number of vacancies is tentative and may increase or decrease at the sole
discretion of TRAI.

Abbreviations used: - UR = Unreserved; EWS = Economically Weaker Section;
OBC (NCL) = Other Backward Classes (Non-Creamy Layer); SC = Scheduled Caste;
ST = Scheduled Tribe; PWBD = Persons with Benchmark Disability; PwBD Category
(A), (B), (C), (D) & (E): Please refer suitable categories of Benchmark Disabilities at
Para-3 below.

3. Post identified suitable for Persons with Benchmark Disability (PwBD)
category along with Suitable categories of benchmark disabilities and
functional requirements:

(Table-ll)
Post | Name of the Functional Suitable categories of Benchmark Disabilities
Code Post Requirements, B c D E
Technical Offi
(;Zc?r’:;:ics alrizr 5551 BN, D OA, BA, OL, BL, MD
1 | communication | MF'RW.SE.| Lv | | CP,LC,Dw, [SLD, MI| involving
nication HH AAV (A) to (D)
Engineering) H.C
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Note:
(i)

Definition of various categories of disabilities identified suitable for the post shall

be as defined under Rights of Persons with Disabilities (RPwd) Act 2016.

(i)

PwBD candidates shall also be assessed for suitability in terms of respective

Functional Requirements as mentioned against each post before appointment against
identified post.

(i)

who are having 40% or more disability.

The eligibility under the category of persons with disabilities is for those persons

Abbreviations used: S = Sitting, ST = Standing; RW = Reading & Writing; C =
Communication; W = Walking; SE = Seeing, MF = Manipulation with Fingers; BN =
Bending; H = Hearing.

PwBD categories: LV = Low Vision; D = Deaf, HH = Hard of Hearing; OA = One Arm;
BA = Both arms; OL = One Leg; BL= Both Legs; CP= Cerebral Palsy; LC=Leprosy
Cured; Dw = Dwarfism; AAV = Acid Attack Victims; SLD = Specific Learning Disability;
MI= Mental lllness; MD=Multiple Disabilities.

4. ELIGIBILITY CRITERIA:

4.1 Nationality: Only Indian National are eligible to apply.

4.2 Valid Score in the GATE 2023/2024/ 2025

Candidate should have appeared in the corresponding paper of GATE- 2023/
2024/ 2025 as shown in the following table and Qualified in the same. The
qualifying marks shall be as declared by GATE-2023/ 2024/ 2025 Organizing

Body.
(Table-IV)
Post Name of Post GATE test Paper / GATE Corresponding
Code Paper Code GATE Year

Technical Officer (Electronics
and Communication

Electronics and Communication

2023 or 2024

1 ' : Engineering /
Englneerlng) [GATE paper code- EC] or 2025
Tef:hnical Officer (Computer Computgr Science and 2023 or 2024
2 Science and Information Information Technology /
Technology) [GATE paper code- CS] or 2025
Technical Officer (Data Science| Data Science and Artificial
3 and Artificial Intelligence) Intelligence / 2023 or 2024

[GATE paper code- DA]

or 2025

4.3 Upper Age Limit:

30 years as on 31.10.2025
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4.4 Essential Qualification:

Table-
Post Name of Post Essential Qualification Equivalent accepiable \s/,)ubjects
Code of Essential Qualification Degree
1 Technical Officer Bachelor’s Degree in| 1. Electronics &
(Electfonics ?”d Engineering or Technology Communication Engg.
gg"_‘m“n_‘cahon in Electronics and | 2. Electronics Engg.
gmecrng) Communication 3. Electronics & Computer

Engineering  from a| Engg.

recognized University or | 4. Electronics & Control Engg.

equivalent with minimum | 9. Electronics &

60% marks Communication System
Engg.

6. Electronics &
Instrumentation Engg.

7. Electronics & Tele-
Communication Engg.

8. Electronics & Telematics
Engg.
9. Industrial Electronics Engg.
10.Tele Communication Engg.
11.Telecommunication &
Information Engg.
12. Applied Electronics &
Instrumentation Engg.

13. Electronics & Electrical
Communication Engg.

14. Electrical & Communication

Engg.

15. Radio Physics & Electronics

16. Electrical & Electronics
Engg.

17. Electronics &
Communication Engg.
(Avionics)

18. Any other relevant discipline
with qualifying degree which
mentions 'Electronics’ as the
main discipline
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2 Technical Officer
(Computer Science
and Information
Technology)

Bachelor's  Degree in
Engineering or Technology
in Computer Science and
Information Technology
from a recognized
University or equivalent
with minimum 60% marks

. Computer Science/ Engg/

Technology

. Computer Science and

Engg/ Technology

. Computer Science/ Engg &

Info Tech

. Computer Science & System

Engg

. Computer Science &

Automation Engg/ Tech

. Information Technology
. Computer Science/

Technology & Informatics
Engg/ Tech

. Information Science & Engg/

Technology

. Computer & Communication

Engg

10. Any other relevant

discipline with qualifying
degree which mentions
'‘Computer Science' as the
main discipline

3 Technical Officer
(Data Science and
Artificial
Intelligence)

Bachelor's Degree in
Engineering or Technology
in Data Science and
Artificial Intelligence from a
recognized University or
equivalent with minimum
60% marks

o

L o on

Computer Science &
Engineering (CSE)
Information Technology (IT)
Artificial Intelligence (Al)
Artificial Intelligence &
machine Learning (Al-ML)
Data Science (DS)

Machine Learning (ML)
Electronics &
Communication Engineering
with specialization in Al/DS
Any other relevant discipline
with qualifying degree which
mentions 'Data Science or
Artificial Intelligence' as the
main discipline

4.5 Other Conditions:

4.5.1 Degree or Membership examination should be from any of the
Universities incorporated by an Act of the Central or State Legislature
in India or other educational institutions established by an Act of
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Parliament or declared to be deemed as a University under Section
3 of the University Grants Commission Act, 1956. Degrees acquired
in Open and Distance mode from University Grants Commission
recognized universities or All India Council for Technical Education
approved courses, wherever applicable, shall also be considered.

4.5.2 Candidates having B.E./B. Tech/ B. Sc. (Engg.) Degrees are allowed
to apply where essential qualification is prescribed as Bachelor's
Degree in Engineering.

4.5.3 Candidates who have already acquired the essential qualification on
or before 31.10.2025 will only be considered for this recruitment
exercise.

454 Candidate must specifically indicate the percentage of marks
obtained (calculated to the nearest two decimals) in the relevant
column of the application. Where percentage of marks is not awarded
by the University but only CGPA/OGPA/DGPA/CPI etc. or letter
grade in a degree is awarded, the same shall be converted into
percentage in terms of conversion norms of university in this regard.
Candidate will have to produce the equivalence certificate/document
issued by the University/Institution evidencing equivalent percentage
of marks, when called for document Verification. However, in case a
particular Institute does not have any conversion formula for
converting CGPA/ CPI into percentage of marks, CGPA/ CPI of 6.5
(for a 10 point scale) will be taken as equivalent to 60% as per Table
X.

4.5.5 No claim of possession of a qualification equivalent to the prescribed
qualification shall be entertained except those mentioned in Table-V.
TRAI reserves the right to take a final decision in considering an
Engineering discipline as eligible in case different from those
mentioned above.

4.5.6 Candidates having equivalent degree from foreign universities should
obtain equivalence certificate from ‘Association of Indian Universities,
Delhi’ and submit the same with application form.

4.5.7 In case of Integrated Master's Degree in Engineering, candidate will
have to produce a certificate at the time of document Verification in
support of possession of Bachelor's Degree and statement of marks
issued by the University/Institution, wherever applicable for the post.
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4.5.8 Candidates can apply for multiple number of posts subject to the
condition that they fulfil all other eligibility criteria for the post and
deposit the fee separately for each post as applicable.

4.5.9 Where the posts specified in this advertisement are not reserved for
a category(ies), a reserved category candidate can also apply
provided she/ he fulfills the criteria specified for Unreserved Category.
She/ He shall be treated at par with unreserved category candidates
in selection process for such posts.

5. RELAXATION IN AGE LIMIT:
5.1  AGE LIMIT: Maximum age 30 years as on : 31.10.2025.
However, the relaxation in upper age limit as applicable is detailed in

Table-VI below in respect of posts which are reserved for SC/ ST/ OBC(NCL)
category candidates.

(Table-V1)
Category Upper Age Born on or after
Limit (years)
General (UR) 30 01.11.1995
OBC (NCL) (Relaxation - 3 years) 33 01.11.1992
SC/ST (Relaxation - 5 years) 35 01.11.1990

Persons with Benchmark Disabilities (degree of disability 40% and above) (Relaxation

— 10 years)

i | PwBD-General Category 40 01.11.1985
i | PwBD — OBC (NCL) Category 43 01.11.1982
i | PwBD-SC/ST Category 45 01.11.1980
Ex-servicemen and commissioned officers 35 01.11.1990

including Emergency Commissioned Officers or
Short  Service Commissioned  Officers
(Relaxation — 5 years)

5.2 The above relaxation in Upper Age Limit is applicable only in respect of
posts which are reserved for SC/ST/OBC(NCL) Categories.
SC/ST/OBC(NCL) candidates applying against unreserved posts shall be
considered under general standard of merit and no relaxation in Upper
Age Limit is applicable. However, relaxation in Upper Age Limit shall be
applicable for PwBD Candidates irrespective of the fact whether the post
is reserved or not, provided the post is identified suitable for PwBDs.
Relaxation and concessions for PwBD category candidates will be in
accordance with the Government of India directives in this regard.

@mﬁr}f
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5.3 The Ex-serviceman and Commissioned Officers including Emergency
Commissioned Officers or Short Service Commissioned Officers who have
rendered at least five years military services and have been released :

5.3.1 On completion of assignment (including those whose assignment is
due to be completed within one year) otherwise than by way of
dismissal or discharge on account of misconduct or inefficiency;

OR

5.3.2 On account of physical disability attributable to military service or on
invalidment,

Shall be allowed maximum relaxation of five years in the upper age limit.

54 Maximum upper age of the applicants shall not exceed 56 years including
all possible age relaxations.

5.5 The date of birth as recorded in the Matriculation/Secondary Examination
certificates will only be accepted. No subsequent requests for change in
date of birth will be entertained.

Relaxations and Concessions:

6.1 Reservation/ relaxation/ concession to OBC (NCL)/ SC/ ST/ PwBD/ Ex-
Serviceman shall be as per Government of India directives.

6.2 Relaxation in Marks in essential qualification for SC/ ST/ PwBD
candidates:

Relaxation of 5% in minimum percentage of marks in essential
qualification will be provided in respect of SC, ST and PwBD category.
However, the above relaxation in minimum qualifying percentage of marks
in education qualification is applicable only in respect of posts which are
reserved for SC/ST/PwBD Categories. SC/ST/PwBD candidates applying
against unreserved posts shall be considered under general standard of
merit and no relaxation in Minimum Percentage of marks in Educational
Qualification shall be available to them.

Further, no rounding off in marks to the next higher digit will be allowed for
calculation of percentage of marks secured in Bachelor degree/ Master

Degree etc. e.g 59.99% will not be considered as 60%.
@o&%
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6.3 Reservation/ Relaxation/ Concession (for the posts reserved for
respective category) will be subject to :

(Table-VIl)

Submission of relevant Caste Certificate in the prescribed
Government of India format issued by the Competent
Authority on or before last date of submission of
application.

(a) | For SCIST

(b) |For OBC (NCL) Submission of a copy of the latest OBC (NCL) certificate in

the format prescribed by the Govt. of India for
‘Appointment to posts under Govt. of India” from a
competent authority at the time of application and
interview, if called for.

The OBC candidates applying for the post must produce a
valid OBC (NCL) Certificate issued during the Financial
Year 2025-26 (i.e. issued on or after 01.04.2025) in the
format for appointment to posts under the Government of
India, issued by the Competent Authority, in support of their
belonging to OBC Community in the Central list of OBC
and to prove that they do not belong to “Creamy Layer” of
the OBCs. A declaration shall also be submitted by the
candidate before his/her appointment that he/she does
not belong to the Creamy Layer of OBC.

Candidates are advised to apply and obtain the aforesaid
OBC (NCL) Certificate issued during financial year 2025-
26 (i.e. issued on or after 01.04.2025) well in time to be
eligible for reservation benefit under this advertisement.
The candidates who fail to produce the prescribed OBC
(NCL) certificate at the time of document Verification, will
not be considered under respective category.

OBC (Non-Creamy Layer) certificate issued for
appointment to posts under the State Government (i.e.,
belonging to state list of OBC) OR for admission to
educational purposes will not be considered.

(c) |For

. Submission of relevant Discharge certificate etc. in the
Ex-Serviceman

prescribed format issued by Competent Authority.
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(d) | For PwD/ PwBD

Submission of disability certificate in prescribed format
issued by the Government Medical Board. Candidates
applying against vacancies reserved for PwBD category
should note that they have to submit valid Disability
Certificate issued by the Competent Authority as per
Government guidelines (on or before last date of
submission of application). PwBD candidates shall also be
assessed for suitability in terms of respective Functional
Requirements as mentioned against each post before
appointment against identified post.

6.4 All the certificates issued by the Competent Authority should either

be in Hindi or English. For certificates issued in any language other than

Hindi/English, translated copy of the same duly attested by Notary is to be
submitted.

6.5 SC/ST/PwBD/Ex-Serviceman candidates are exempted from payment of
application fee.

7. EMOLUMENTS:

7.1 Selected Candidates on their appointment in TRAI shall draw salary in the
pay scale as indicated in Table-VIlI below:

(Table-VIII)

Pay Level in

Initial Basic Pay in

Dearness Allowance

Grade ; the &
the Pay Matrix Pay Matrix (DA)
g 58% of Pay in Pay
th
Technical Officer Level 10 of 7 Rs.56.100/- Matrix

(TO)

CPC

(as on 01.07.2025)

#DA is based on the rates notified by Government of India from time to time.

7.2 In addition to the above emoluments, following allowances/facilities are

available as per extant rules applicable in TRAL:

7.2.1 Allowances:

Transport Allowance (TA)
House Rent Allowance (HRA)
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7.2.2 Employee Benefits & Miscellaneous Facilities:

* 14% of (Basic Pay+DA) as Employers contribution towards NPS
» |eave Travel Allowance (LTA)

= 10 Days Leave Encashment at the time of availing LTA

= Medical Facility for Self & Dependents (CSMA/CGHS Rates)

= Children Education Assistance
= Reimbursement of News Paper Charges
= Reimbursement of Telephone Facility

7.2.3 Retirement Benefits/Social Security Schemes:

= Pension under NPS

= Gratuity

= Leave encashment (upto 300 days max)

= Post-Retirement Medical facility

= Payment of Ex-gratia to Families of Employees who die while in
service and missing employees

7.3 No protection of pay will be admissible to candidates already
employed in Govt./ Public Sector Undertaking etc. upon joining in
TRAL

SERVICE CONDITIONS:

8.1 The service conditions will be applicable as per the prevalent rules and
regulations of TRAI amended from time to time.

8.2 Selected candidates on appointment are liable to be posted initially
in TRAI Headquarter, New Delhi.

SCREENING/ SHORTLISTING:

9.1 Candidates having valid GATE 2023 / GATE 2024 / GATE 2025 score shall
only be eligible for this recruitment exercise in TRAIl under this
advertisement. GATE score of 2022 or of previous GATE examinations
shall not be accepted.

9.2 Equal weightage will be given to GATE 2023, GATE 2024 and GATE 2025
scores.
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10.

11:

9.3 Shortlisting of candidates for the posts of Technical Officer (TO-2025) will
be done in the order of merit drawn on the basis of valid GATE 2023 /
GATE 2024 / GATE 2025 score. If there are more than 01 candidate with
the same cut off mark (while short listing for interview), then all the
candidates with the same marks will be shortlisted for interview.

9.4 Eligible candidates will be shortlisted for interview on the basis of GATE
score in the ratio of 1:8 subject to their availability in order of discipline
wise category-wise merit list.

9.5 ‘Persons with Benchmark Disabilities'(PwBDs), will be shortlisted
separately by applying 1:8 ratio.

9.6 The shortlisted candidates will be called for Personal Interview.

VERIFICATION OF GATE SCORES:

10.1 On the day of interview, candidates may require to validate their GATE
scores by logging into the GATE Results portal themselves using their
GATE login credentials, for showing their GATE results on-screen.

10.2 Candidates are therefore advised to keep their GATE login credentials
(enrolment number, registration ID, GATE login password) ready so that
there is no difficulty in validating their GATE results.

10.3 On verification, if it is found that the candidate’s GATE score (as filled by
him/her) is false, then he/she will be disallowed to appear in personal
interview. TRAI reserves the right to initiate appropriate proceedings
(including proceedings under Bharatiya Nyaya Sanhita Act, 2023) against
the candidate in such cases.

SELECTION PROCESS:

11.1 Only those candidates eligible in all respects and have qualified relevant
test papers in GATE 2023 or GATE 2024 or GATE 2025 and have
registered their applications on the portal of TRAI shall be considered for
further selection process in TRAI

11.2 Based on their GATE score, candidates shall be shortlisted for document
Verification on the basis of discipline wise category wise merit list.

(32680

Page 12 of 26



11.3 Application Reference number of the candidates shortlisted for Personal
Interview will be posted on TRAI website (www.trai.gov.in) only. Call
Letters of the shortlisted candidates will be sent to their registered e-mail
IDs. Candidates will have to regularly visit TRAI Website (www.trai.gov.in)
for link and check their registered E-mail IDs (all folders including spam)
for downloading their call letter.

11.4 On the day of Interview, during document Verification, the candidates will
have to produce his/her Original Certificates along with a proof of identity
and submit one set of self-attested photocopies of all the Certificates. If
the identity of the candidate is in doubt or he/she is not able to produce
the requisite documents or there is mismatch of information in the
documents, his/her candidature will be rejected. No additional time will be
given for producing original documents.

11.5 In case a candidate does not appear for document Verification along with
original documents, he/she shall not be eligible for provisional selection,
and his/her candidature shall be rejected.

11.6 Upon completion of document Verification, candidates found eligible shall
be shortlisted for Personal interview in order of merit, based on their valid
GATE Score, subject to fulfillment of all other eligibility criteria prescribed
for the post.

11.7 The final selection of the candidates will be purely on the basis of
discipline wise category wise merit of aggregate of 80% weightage of
marks of GATE score and 20% weightage of marks in Personal Interview
subject to medical fitness.

(Table-I1X)
Parameter Weightage (%) of Marks

GATE-2025 / GATE-2024 / 80
GATE-2023 score

Personal Interview 20

11.8 Resolution of TIE cases:
In case of a tie in the total marks (GATE Score weightage marks + Personal

Interview marks) scored between two or more candidates, following criteria
will be adopted in order of sequence for deciding position in merit list:
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11.8.1 The candidate having higher score in the relevant GATE
examination i.e. GATE 2023 or GATE 2024 or GATE 2025 will be
Ranked higher.

11.8.2 Where GATE scores are tied, candidates older in age shall be
placed higher in the merit list.

11.8.3 Where both GATE score and date of birth are tied, candidates with
higher marks in qualifying degree shall be placed higher in the
merit list.

11.9 A separate Merit list based on interview marks & GATE score will be
prepared for PwBD candidates. Selection in this category will be made
in order of merit.

11.10 A candidate belonging to reserved category, selected on the basis of
norms as applicable to Unreserved Category, will be treated at par with
an Unreserved Category candidate. Such own merit candidates
belonging to reserved categories who are provisionally selected under
Unreserved category will not be adjusted against a reserved vacancy.
However, their original category as registered in the online registration will
remain unchanged.

11.11 Selection of candidates shall be provisional, subject to verification of
authenticity of documents relating to eligibility criteria, Character and
Antecedents/Background Check, Caste Certificate/Other Backward
Classes (Non-Creamy Layer) Certificate/ SC Certificate/ ST
Certificate/Disability Certificate and other documents submitted by the
candidate and is also subject to his/her meeting the requisite medical
standards for the post and other requirements, as applicable for
appointments under the rules of TRAI.

11.12 Upon receipt of the Offer of Appointment, selected candidates must
confirm their acceptance via email within the stipulated time frame,
decided by TRAI.

11.13 The selection process as described above is tentative and may vary
depending on the administrative requirements of TRAL

11.14 Candidates already working in Central Government/State
Government/Autonomous Body/Public Sector Undertaking are required
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to produce “No Objection Certificate” in original from the present
employer at the time of document Verification, failing which his/her
candidature will not be considered. Other documents such as undertaking
to resign in the event of selection, acknowledged copy of application for
NOC / resignation letter, experience certificate etc. shall not be
considered in place of NOC.

11.15 After joining, the selected candidates shall undergo induction training of
appropriate duration, as may be prescribed by TRAI, to familiarize them
with the organizational structure, functions, technologies related to
Telecom and Broadcasting sectors etc. and regulatory framework of the
Authority.

11.16 Candidates appointed shall be on probation for a period of two years and
shall be confirmed only if they have completed the period of probation
and their services and conduct have been found by the Authority to be
satisfactory.

12. INTERVIEW SCHEDULE & VENUE:

12.1 The venue for personal interviews will be TRAI Headquarters, New Delhi
only.

12.2 However, TRAI reserves the right to allocate the Date and Venue of the
interview as it deems fit. This will be duly communicated to the shortlisted
candidates through Email, and no request for change in this regard will be
entertained. Call letter for appearing for interview will be made available
for shortlisted candidates in the website for downloading.

12.3 Travelling Allowance (TA) will be paid for appearing in the personal
interview at TRAI HQ, New Delhi (For details, please refer Para 15).

12.4 Candidates appearing for the personal interview will have the option to
answer questions in either English or Hindi.

13. VERIFICATION OF ORIGINAL DOCUMENTS AT THE TIME OF INTERVIEW :

The following original documents will be verified at the time of interview. Non
production of original documents will debar the candidate from appearing
for the interview.

Page 15 of 26

ORI



13.1

Date of Birth (DoB) proof:

13.1.1

Matriculation/ Secondary Examination Certificate indicating Date of
Birth

13.2 Qualification:

18.2.1

13.2.2

13.2.3

13.2.4

Mark sheets indicating date of declaration of result.
Final Degree Certificate

Provisional passing Certificate (in case Final Degree Certificate is
not issued).

Applicants, who have been awarded CGPA/GPA/SGPA or letter
grades, should follow the conversion table of the Institute/
College/University from wherever they have passed. Applicants
called for interview will be required to produce the authenticated
conversion table from the Institute/College/University. As regards,
conversion of CGPA grading; if it is not provided by the respective
University / Institute and formula to convert CGPA into %age is not

available, following standards will be followed:-
(Table-X)

in

%age of marks
qualifying examination

o || Equivalent CGPA/ CPI

DO on 10 Point scale

& |w|w| Equivalent CGPA/ CPI

©|®|®| on 6 Point scale
w|w|no| Equivalent CGPA/ CPI

W O~ on 5 Point scale
no(ro|ro| Equivalent CGPA/ CPI

;M O| on 4 Point scale

=,
o

o |o|»| Equivalent CGPA/ CPI

©|+&|©| on 9 Point scale
s || Equivalent CGPA/ CPI

w|o|~| on 8 Point scale
& |»[w| Equivalent CGPA/ CPI

D|N(®| on 7 Point scale

13.2.5

GATE 2023/GATE 2024/GATE 2025 Admit Card and Score Card.

13.3 Applicants working in Central/State = Government/PSUs/Aided
Institutions/Autonomous Bodies should bring "No Objection Certificate"
from the organization.

13.4 Applicants are required to furnish a Gazette Notification in respect of
change of name, if applicable.
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13.5 Certificate of being Ex-Serviceman (if applicable).
13.6 Caste/Category Certificates:

13.6.1 SC/ST/OBC (Non Creamy Layer) candidates must produce
caste/category certificate, as per the format prescribed by the
Government of India.

13.6.2 The OBC applicants have to indicate their status as “Creamy
Layer” or “Non Creamy Layer” as the case may be while filling
online application. The applicants who belong to “Creamy Layer”
are not entitled for any relaxations & concessions admissible to
OBC Category (Non Creamy Layer). The OBC (Non Creamy
Layer) applicants are required to submit requisite certificate in
prescribed format of Government of India, from a competent
authority issued on or after 01/04/2025. The Ministry of Social
Justice and Empowerment has notified the lists of such
Caste/Communities which are treated as “Other Backward Classes
(OBC)” (also called Central OBC List). The same is also available
on the website of the National Commission for Backward Classes
(NCBC). Only candidates belonging to such notified
communities/castes (Central List) and belonging to “Non-Creamy
Layer” will be considered for the purpose of relaxation and
concessions applicable to OBC (NCL).

13.6.3 PwBD candidates are required to submit Disability Certificate
issued by an authority as prescribed in the Rights of Persons with
Disabilities Rules, 2017.

13.6.4 If the SC/ST/OBC/PwBD certificate has been issued in a language
other than English/Hindi, then the candidates will be required to
submit a translated copy of the same duly attested by Notary in
either English or Hindi.

13.7 The shortlisted applicants appearing for the interview should invariably
carry with them the following at the time of reporting for personal interview:

13.7.1 Photo identity proof of PAN Card/Driving License/AADHAR
Card/Voter ID/College ID/Government issued ID to secure entry for
interview.

13.7.2 One clear printout of the Interview Call Letter bearing photograph
of the candidate.

13.7.3 One clear printout of the full online application form.
Page 17 of 26
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13.7.4 One set containing self-attested copies of the certificates in support
of educational qualification (both degree certificate and mark
sheets), experience (if any), caste/category, proof for date of birth
etc.

13.7.5 Originals of all the above mentioned documents.

14. TRAVELLING ALLOWANCE(TA) FOR APPEARING FOR INTERVIEW :

Outstation applicants appearing for interview will be paid Travelling Allowance to
and fro by 3rd AC Train [AC-llI-Tier train fare of normal train (including reservation
& Superfast Express charges). However, catering charges, dynamic fare, Agent
charges, Trip Confirmation Charges & Travel premium not applicable] by shortest
route from the Railway Station nearest to the correspondence address indicated
in the online application or actual fare incurred by her/him, whichever is less,
subject to production of atleast one side of original journey ticket and boarding
pass (if applicable). For any other mode of travel (Where a candidate has spent
more than entitled fare i.e. fare as detailed above), the reimbursement will be
restricted to entitled fare on production of atleast one side of original journey
tickets and boarding pass (if applicable). The amount towards reimbursement of
TA will be remitted into the bank account of the candidates electronically.
Accordingly, candidates called for interview will be required to submit their bank
account detail.

15. PREPARATION AND OPERATION OF WAITLIST PANEL.:

15.1 The Waitlist Panel will be limited to thrice the number of vacancies for
which recruitment is being conducted.

15.2 The Waitlist will be operated discipline wise and category wise, in order of
merit. There will be separate waiting list for PwBD candidates.

15.3 The waitlist panel shall remain valid for a period not exceeding twelve (12)
months from the date of its approval by the Appointing Authority or until
the next recruitment notification is issued for the same post, whichever is
earlier.
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16. HOW TO APPLY :

16.1 Candidates are advised to carefully read the important instructions given
in the vacancy circular before filling in the online application. Furnishing
of wrong/false information will lead to disqualification and TRAI will not
be responsible for any consequence of furnishing of such wrong/false
information. In case of filing up of invalid information/ incomplete
application/application without application fee, the application will be
summarily rejected.

16.2 Before applying for the post, the candidate should ensure that he/she fulfils
the eligibility and other norms mentioned in the Advertisement and
possesses the eligibility related documents as per the requirements
mentioned in this advertisement.

16.3 He/she may cross check the information, such as Date of Birth,
Category, Sub-Category [SC/ST/OBC(NCL)/ PwBD], Gender, Email ID,
Mobile Number etc. furnished in the application form before finally
submitting the same as no correction would be possible and will not be
allowed later under any circumstances.

16.4 Candidates are required to apply On-line through the link available on
www.trai.gov.in under tab “CAREERS”. No other means/mode of
submission of applications will be accepted under any circumstances.
[Link: https://vacancies.trai.gov.in]

16.5 Steps to Apply:

16.5.1 Step 1: Register on the portal with a valid email ID and
mobile number. Once registered, these details cannot be
changed. Communications with the candidates shall be made
on their registered email ID/ mobile number.

16.5.2 Step 2: Upload scanned copies of recent passport-size
photograph (not more than 03 months old) and signature as
per the specifications mentioned in the application form.
Three copies of the same photograph should be retained for
use at the time of document Verification. Candidates are
advised not to change their appearance till the recruitment
process is complete.
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16.5.3 Step 3: Log in and fill in the online form with All relevant
documents/details relating to eligibility criteria viz.
Educational Qualification, GATE Score Card, Caste
Certificate (ST/SC/OBC (NCL) Certificate/Disability
Certificate etc .

16.5.4 Step 4: Pay the application fee online through debit/credit
card, net-banking, or UPI (if applicable).

16.5.5 Step 5: Submit the application form and retain a printed copy
for future reference.

NOTE: Applicants are advised to keep their email ID and mobile number
active until the recruitment process is completed. Request for
change of e-mail ID and mobile number will not be entertained.
All correspondence regarding this recruitment shall be made on
the registered E-mail ID/TRAI website, including intimation to
download call letter for document Verification, if shortlisted and
offer letter, if selected.

16.6 Before starting to fill up the on-line application, the candidates should keep
at hand the following details/documents/information: -

16.6.1 All relevant documents/details relating to eligibility criteria viz.
Educational Qualification, GATE Score Card, Caste Certificate
(ST/SC/OBC (NCL)/ Disability Certificate etc.

16.6.2 Scanned copy of latest passport size colored photograph (not more
than 03 months old) and scanned signature (as per details given
below) for uploading in the application.

16.6.3 Details/documents to make online Payment of the requisite
application fee.

16.6.4 Any other details/documents required relating to eligibility
criteria.

16.7 Candidates should enter their Name, Father's Name and Date of
Birth as recorded in the Matriculation certificate only. In case of
subsequent change in Name, candidates should indicate their changed
Name only in the Online Application. However, other details should match
with the Matriculation Certificate. Gazette Notification or any other legal
document as applicable should be submitted at the time of document

Verification.
(e
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16.8 Candidate must mention his/ her correct GATE registration number as
appearing in GATE Admit Card for the respective year (2023/2024/2025).

16.9 Candidates are advised in their own interest to apply online much before
the closing date of application mentioned in this Advertisement and not
to wait till the last date to avoid the possibility of heavy load on
internet/website jam/disconnection. TRAI does not assume any
responsibility for the candidates not being able to submit their applications
within the last date on account of the aforesaid reasons or for any other
reason beyond the control of the TRAI.

16.10 Candidates are not required to submit any document or their online
application form either by post or through email.

16.11 Candidates are advised not to respond to unscrupulous advertisements
appearing in any newspaper/websites/mobile apps etc. For authenticity
of any information, candidates may visit detailed advertisement available
on TRAI website www.trai.gov.in only.

INSTRUCTIONS REGARDING SCANNING OF PHOTOGRAPH AND
SIGNATURE :

Uploading of scanned image of his/her photograph and signature should be
as per the specifications given below:

17.1 Photograph Image:

* Please upload one recent passport size photograph with white background
(not more than 3 months old).

e Photograph in cap/hat/dark glasses will not be acceptable. Religious
headwear is allowed but it must not cover the face.

* Image should be .jpg or .jpeg format.

» For size and dimensions of image, please follow the instructions given in
application form.

17.2 Signature image:

* The applicant has to sign on white paper with Black or Blue ink pen.
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» The signature must be signed only by the applicant and not by any other
person.

e Please scan the signature area only and not the entire page.
» Please upload your recent signature in .jpg or .jpeg format.

e For size and dimensions of image, please follow the instructions given in
application form.

18. PAYMENT OF APPLICATION FEE (IF FEE IS APPLICABLE):

18.1 The candidates belonging to General/ OBC categories are required to
make a non-refundable payment of Rs.100/- (Rs. One Hundred only)
towards application fee with the applicable bank charges. The application
fee can be paid on any day between 15.12.2025 to 04.01.2026 (till
23:00 hrs.) only.

18.2 SC, ST, PwBD and Ex-serviceman applicants are exempted from the
payment of Application Fee.

18.3 Candidates are required to make application fee payment through debit
card/credit card/net-banking/UPI etc. online through payment gateway
integrated with the application form.

18.4 After submitting your payment fee online, PLEASE WAIT FOR THE
INTIMATION FROM THE SERVER. DO NOT PRESS BACK OR
REFRESH BUTTON IN ORDER TO AVOID DOUBLE CHARGE. On
completion of the transaction, candidates are advised to check the status
of the payment before final submission of online application form. In case
of payment failure, candidates are advised to repeat the process of
payment to avoid rejection of the application.

18.5 Once the payment of application fee is successfully completed,
‘Application Form’ will be generated. Then the applicant can view/print
the online application form.

18.6 No other mode of payment will be accepted. The candidature of
applicants submitting fee of lesser amount or depositing fee through any
other mode other than the prescribed method, will be rejected. The
application fee paid by ineligible candidates shall be forfeited and no
correspondence shall be entertained in this regard. Application fee once
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paid will not be refunded under any circumstances. Candidates are
therefore requested to verify their eligibility before making payment of
application fee.

18.7 Application Status can be seen by the candidate by login through link
https://ivacancies.trai.gov.in. |

18.8 Candidate is requested to make a note of the login id and password, as
she/he will need this to login to the website to check her/his application
status. An email will also be sent to the candidate with the application
number.

19. ACTION AGAINST MISCONDUCT :

19.1 Candidates are advised to furnish correct information and should
not provide any documents/information that are false, tampered,
fabricated or should not suppress any material information while filling
up the “on-line” application.

19.2 At any stage of recruitment or later, if a candidate is or has been found
guilty of any misconduct such as:

19.2.1 Using unfair means or obtaining support for his/her
candidature by unfair means; or

19.2.2 Impersonating or procuring impersonation by any person; or

19.2.3 Resorting to any irregular means in connection with his/her
candidature during selection process; or

19.2.4 Canvassing in any form/using undue influence for his/her
candidature by any means; or

19.2.5 Submitting false certificates/documents /information or
concealment/suppression of factual information at any stage;

19.2.6 Giving wrong information regarding his/her category
(SC/ST/OBC(NCL)/PwBD) while applying for the post or
thereafter;

his/her candidature will be summarily rejected/cancelled at any stage
of recruitment process /will be terminated from service (if already
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appointed), apart from initiating any other action or taking legal
recourse as deemed fit.

20. GENERAL INSTRUCTIONS :

20.1 Before submitting the application, the candidate should ensure that
he/she fulfils all the eligibility and other norms mentioned in this
advertisement.

20.2 All correspondence regarding this recruitment shall be made on the
registered email ID. The candidates are requested to check regularly
their e-mail/TRAI's website for any communication from TRAL

20.3 A temporary correspondence address should not be mentioned as
permanent address to avoid any loss in receiving communication at any
stage.

20.4 All details entered in the online application form will be treated as final, and
no changes will be entertained after submission.

20.5 It may please be noted that submission of online application under
factious/ pseudo names/ email ids is strictly prohibited. Any candidate
engaging in such practices will be subject to legal action under the
provisions of the Information Technology Act, 2000.

20.6 The decision of TRAI Authority regarding the eligibility criteria,
acceptance or rejection of applications, mode of selection to the post
etc. shall be final and irrevocable. Mere fulfilling of the minimum
qualification and other eligibility criteria will not vest any right on
candidates for being called for document Verification.

20.7 No correspondence will be entertained from the candidates found to be
ineligible and not called for document Verification or for non-selection.

20.8 TRAI will not bear any liability on account of Salary/ leave salary/ pension
contribution etc., if any, of previous employment of any candidate
already working in Central Government/ State Government/
Autonomous Body/ Public Sector Undertaking.
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20.9 Information on TRAI website only:

20.9.1 All correspondence with candidates shall be done through e-mail
and all general information/subsequent changes if any, made in the
recruitment advertisement shall be provided through TRAI
website__www.trai.gov.in only. Responsibility of receiving,
downloading and printing of call letter for document
Verification/offer of appointment/any other information shall be of
the candidate. TRAI will not be responsible for any loss of email
sent, due to invalid/wrong email ID provided by the candidate or for
delay/non-receipt of information if a candidate fails to access his/her
mail/website in time. Hence, the candidates are advised to visit
their email account (all folders including spam)/TRAI website
regularly for further updates.

20.9.2 In case of any process violation by the candidate or if any
information provided by the candidate is found false or is not found
in conformity with the eligibility criteria mentioned in this
advertisement, candidature of such registered candidates is liable
to be rejected at any stage of recruitment process or even after
recruitment/joining. If such instances go undetected during the
current selection process but are detected subsequently, such
disqualification will take place with retrospective effect.

20.10Court of jurisdiction for any dispute will be in Delhi.
20.11 No query seeking advice on eligibility will be entertained.

20.12 The decision of TRAI in respect to all matters pertaining to this
recruitment would be final and irrevocable on all candidates.

20.13 TRAI reserves the right to modify/alter/restrict/enlarge/cancel the
recruitment process, if need arises, without issuing any further notice or
assigning any reasons thereafter. The decision of the TRAI Authority will
be final, and no appeal will be entertained in this regard.

20.14 No separate communication will be issued regarding results except to
the selected candidates.
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21. IMPORTANT CONTACT DETAILS:

For any other queries related to this advertisement, please contact on 011-
26769631 or email at sro-hr@trai.gov.in.

(S -
SRO (HR)

TRAI HQ, New Delhi
Tel No- 011-26769631

************************************************************************************************

In case of any dispute in the advertisement, English version of the detailed
advertisement available in TRAI's website will be treated as valid.
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sage ¥R R wArE ua wteEd, e
HATYTAFTA FHRA Yied TSI I7 Hed AT 35aY 01.11.1990
FERE SIed FRFE afFHT § (BT - 5a9)

5.2 U I VAT F IR e Fdol 3 U&l & Hau # A6 § S qqfad S
| FeTgfAa Serenta/ 3w Resr @@ (vadive) Aot & fav sRfera §) @R get
& forT amdee F A I oA/ qgRd St/ 3w Resr &9t (Tadte)
3FAIGaRT # JeAdT & AT Hlolsw & ded A sneen AR Fud 3y der A
FE Fe oE] A QM grelifn, ReareE 3FheaRt & v SO g @ & g
3 T & drace oF] el & ug AR § a1 76, s 6 ag RearrsEt & v
3UgFd TeaT I &1 feeee Aol & 3eieErt & v ge Ak Rarad sw d@ay
# 9RA WHR F A=A & 3rgar g

5.3 Ad Al 3R FARE yred HUFHRT, [HAFH Aol SR gred AR
1 FeT FaT FARE e dfOEd aiffe € Sl $7 @ F4 99 a¥ & &7
dard gere $ir § AR JaerEd g &
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[Lealie lelte |8k %09 Ik %6665
2R o 1ndADE |Ueld \dle PUeblE 1P fodb Pellinh $P b Ra€ QI le Lk
2Rt Lislale L PROIK t bl Palki f DYUE WeS) 22ke/IpS) hblied ‘DEYPIE bt

|4l (Re BORKE 28 Slte fe PREIK %
1bif Pk fp [PRele tlaliBly 2o€ M€ lledlie Lol PP % bollr [PRell oliell
e DIbYiirsE loiolelipol] / Plliotele Prlhioie/Ple Phlhisle RIb oM pobblie AR

[2h PRI 13 PRIMIE AR % lklalls Eilelkodl /Rl Palbiie /Rl Prlhbe
Ue 2 Tl g bR % 1Ph b€ Rbe 26 PERAE lp PREIK & [bif ®If kbl
it kel hlollgl} ‘GURII |edlis L 122K 28 1 %G k2 PRPIL ¢ |kl ks
ke IPRell wR3bUE AR| % lnk Ellelkod] e Rkl ppbie P ppibbe

28 Lo
f Ibhelp hRDUE AWV o LbDUeee lelkodl / Pllisisie phalhiie /Pl pathbiezo

el 2nbele % [1ple] % MbdR PMig PRib)/28/IakMIE AR %
Lbiell Phidte/lelobl/ piustsie palieie/piue palhisie / (RalRied) leb 1SOh] ol 19

PRIEY] BA InfSME 9

ledlie Ilzce] 19te Mbpl 2h BRI @ Dlb i 1Rk & bREYK ke kIRl
yedlie e debelp2 1§ RIRIkeol 10D ko [khinliek LBh thiplbalke /a3 b3ty Wbk G’

eld 8t
@QUE R b (99) e PYR 2D BlE PolkR Lk BUE ReRl (@ lebble 'S

ledlie (2 28 | kb blh HPGRUE I Ll RUE pPRac
‘Indib % IPPHRIE I IDHERIE BMBIR Indd b 1bR ko Z'€'G

Ik ‘R lodMe bole
1B) 1Bl % Peiflbl Ik ePRE Inde % IPRREK Ik Mplbe (3 1@ h
20Ue e hb i Mighle Lbloio] 3 Ripll} Ue £ pioiol) dh 13 Dh Mighle L'ES



6.3 3MR&Tor / e / R (wafa Ao § v srfde w § fv) fei@a &
arefier greft:

(@fersr-vil)
@) | IRT ST | Hded AT e i dfaw AR @ a1 398 g weiH
I3TgEd Wl @Rt S #Rd §&R & AU geg #
AT WIS ST YA 95 YEdd HAT g
3FAIAR
(@) 3= fosr @ | 3ded 3R WETHR & F§HY, A goIrar A1 g, ar weA
(T WESRT SR $Rd §&R & AT e W FgFa &
e fav #Rd ¥@R gErr Fuia gvg d ad=an7 313
fresr & (vadive) wAor 99 #r vE gfd wEda e
HTETF gl

gg & foIv AHded ada arel A& 3FAGaRT &
¥ 2025-26 (AT 01.04.2025 H AT 3HF §€ ) &
N 9RAd WHR & 3N 98l W FgFa & gwg A
FeIA OOy gart SN UH g S (TAHTd)
YHTOTIS eI AT BN, S 3NER A FEE g A
FET FHE @ weOd g & @A A g 3 7§ afed
FXar & fF 9 AERT & He o | §EfUd Jor gl
3FAlEaR @ 39 fAgfFa & ggol I "I o y¥dd
HAT gl foh g8 3NERAT & AT oI | "@efRd Al gl
Feafat &t Tomg & oA & B 9 39 fAae F A
HRETUT ST & UTF gl & fav fad a¥ 2025-26 (3r20a
01.04.2025 &I IT 38& &I ARN) & GRS ART 3
ST (TAEITS) WATOTIT AT W 9Ied Fi¥ of | ST 375Af
gTadsT A & Ay Auig R (Tadive)
YATOTIT Y a A fAwe W@ g, 300 defta Aoh #
A gl ferar S|

TS WaHR & Hia gel W @gfea @rafa as7 g &
3= TUwer 97 gq) e deIfOE oAt &g AN AT
T g9 (TEIve) YHOT UF T&h S8l g
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G CIRIGED

SN

3FAIGAR

A WiteR gart a1 Auiia uwa A gl
YarAfFd YA 99 (Discharge Certificate) 31T1e FEd el
gl

feearTstar/

feeaTa / eaner Rearaa & v TR Afswa d@s

feegeT IFAIEar

carT T FRa gy & fAsdiErar yATT 9F S d
AT gem| fgegmee Aol & for smfaa Reaat &
fT HAEA A el 3FAIGART & &A= S aifge R
3t WEN gl & TR waw WiNERr g@n
S %Y faReleTar YA 9 (HTdea STAT el I AHfad
faf o @ 36 dgel) WEqd AT gl e
3FieaRt 1 9 6T AT 9g W AgfEd @ 9B yAE
g & §Aa Sfeafla dafta srffcas smasgsanst &
IHTAR IYGFAAT T 3 FHoarehar AT ST

6.4 HeTH WUSH! garT S wsft garmor oo B a1 3 & @ anfewy &/ srEsh
& Jrrar fReT 3 q A S 9HOT 93 F v, Al ganr [dftad acafa sadr

FegaTfed 9fd dd = g

6.5 AT S/ g STetorter/ feamr/ siaqd A 37Aigany I e e
& T ¥ ge & TS B

7. 3a AR o
71218 # FgfFa & A wufaa seafdat @ A § 75 arfes 7 geiv v aqaw=
H 9= Ao
(@rfe=T-vii)
g da- Afera A A5 | do7 ARFE A | AT HET (DAW
AT TR IR AT dae
deheilenl HTOHN | F1dd dd=d 31T et T o
£56,100/- T F 58%
(&r3) &I F-10
(01.07.2025 )
#3IT R THPR garT FAI-AT W HfogRa & v 3mufa g
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7.2 3WFT gt & faied, g8 & awy Alger A § sear Ao
H/GIAUT 3ueley g

7.2.1 ¥
» qREEa HAT (TA)
» HFE HTAT HAT (HRA)

7.2.2FHART @8 ve Ry gl
» UANUY (NPS)H TAieFar & 3G & &9 # (BP+DA)HT 14%
» G T ST (LTA)
»  GHIA IHET HAT (LTA) Oed R GHT 10 AT F1 3rgeprer Aceor
» Tad e fAdt & v Rfee g (csmaceHs aY)
« gTdi & e wgrgar
* HAMR 97 Yooh H gfagfd
o olel giaer @ gfagfd

7.2.3 arfagfa ameraTAfSE FRaT Aeee:
* UAYITH (NPS) F 3iddd 9o
e
»  GHIRT AT (FFHTH 300 AT T)
» JarAgiy & s Rfdcar ghawr
» {7 F SR Fa FAARAT 3R A9ar FAAREGT & IRERT FT T8
AT T SPITATT

7.3 TR/ AESAfes 8T & 3UHA e F Tga & &1 FRRG 3FACART Hf g8 H
f&er gl W = Haell g FLET FRT AL g
8. {ar orct:
8.1 @l o FHI-HAY W FMAT g8 & yaferd Agat ik Rafawst & sqar
ey g
8.2 fgfFd & a1g Tafad Inafiat I IR & 28 FATToE, 75 foeel # dard
fapar Srwa|



9. Bhtfeer / réfaf@eT

9.1 %had 3T (GATE)- 2023 / T (GATE)- 2024 / JNT (GATE)- 2025 & dqE 3&F dlel
3rflca] & 39 A & 3dda o (TRANH @ &1t wfsear & T g3 g
GATE 2022 a7 Uil GATE 9R0eTI3iT & 3 TR gl fohU SATUT|

9.2 3T (GATE)- 2023, 31 (GATE)- 2024 31X 1T (GATE)- 2025 & 37! &l THATH Hgcd
fear Sreem|

9.3 ddaThr FAFIY (T0-2025)F Uel & fav 3wdeart $r orefafesr A (GATE)-
2023 / 3T (GATE)- 2024 / AT (GATE)- 2025 & & 3l & IUR W ARE & A
&1 Seeft| IfE A Fe-3F 3P atel Uk § HAF IFAEaR § (AR & fow
AETATT T TAY), A THTT 3ish aTel Gl 3FAIGART T TEehR & fow eiefoe
ferar SreeT|

9.4 AT IFACART I AT TR F HUR W 1:8 F I & FETchR & fov
enefaee forar STuen, st o Rvear Avfar AR =@t 7 37t sueeyr &

9.5 ‘duATh ke arer safFa (Reairsin) 1 1:8 Heura 6] HF HAT &
eefaEe fRar Sreem|

g.saﬁéﬁwmmmﬁwﬁmmmwﬁﬁvgmml
10. T THR_HT A9

10.1 TETcHR & f&eT, 3FAEary & 379« ¢ (GATE) IRUTH & W Bae &
fT, 3195 e (GATE) ST TS &1 3UANT Fleh T (GATE) IRUTH GIiEe T
TIT AT 37 e 3T T (GATE) FHR HI T e &7 HTGThdT &l Hevell
gl

10.2 AT, 37ACaRT & Tog &F A & & F 319=r A< (GATE) SffaT shefge
(ATHIGA FEIT, Tl 53T, A Al 9MHdas) JddR T difer 3% 91 (GATE)
gRUTAT FF Tcafa Fia & IS Ffoas 7 8Nl

10.3 AT & d1¢, I Ig 9rr S1ar ¢ fF IFAgar &1 AT TR (39 gant §U
) IS €, A 30 cafFaad weedr A anfAd g i At ag & e
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U AHGl #, g% (TRAI) 3FAcaR & fasey 3T FaR (9RAg =g @fgar
HAfAEH, 2023 % 6 FRAGE! Fied) Y FA H HOHR IS @ gl

11. 99+ g
11.1 hddl d 3FAGAR A FH 9FR ¥ g g 3 Tl 9T (GATE)- 2023 a1 91T
(GATE)- 2024 IT AT (GATE)- 2025 & Haferd qdier 3eior &r & 33T o1 (TRAN & oide

W HYA HAeA Gelihd U &, 37¢ g8 (TRANE 31191 T == wfshar & faw faem
ferar sreem

11.2 3FHIGERT &I 3% 3¢ TR & HUR K, fAvgar Aofiar ARe @& F 3R
W TS Fcdma+ & fav eiefose far sreem)

11.3 cafeqerd @EfchR & v eféfoee fhu v Sesfieart &1 3mdesT desf gear
Fao TS (TRAI) T JTEES (www.trai.gov.in) TR 9IFe Y Sieel| eiféfaee fe oo
IFAEART F FIA oeT 3T Gollhd $HAA ST W Ao ST | IFAEERT T HI=
FId el 3BAAE T & AT RAIAFAT T F TRAIAT AFASE (Wwww.trai.gov.in) G
Y ol qmerr g AR WOl ol $AW S (VH wfed wal wiesy) @
ST LT g

11.4 FETHR F RF, Fads gcaa & R, 3#AgaRl $ 9gar= YA & 1Y
3T He GHOT OF GEJT e g1 AR @l gaAror ot i Fe-wearua gfadt #r
U ¥ FTAT FLAT 8| AfE IFAgaR T ggar= Hieay § IT 98 H1E9TH gEardst
T T H AT § AT EEARA A SAARRT A 6T Wil g, Al RN SFHAany
IENFR F & S| HT SFaas T e F AU Fg AfARET FHg 7€
fear S|

11.5 I FE IFEaR AA FAEA F FY GFEARS Fedaad & o 3ufPya agh
giar &, df 98 fad 931 & v g & glen iR 3HHT 3FAgal 3FHR W
&r e

11.6 EEFATAS HAGA T g O, TF 91T 3T 3FHIGART HT 376 a4 GATETPR &H
IR W, 9 F v Feifia 3w | arar a=est H @ & & 3=, daar
FH # cafFdead @RTHR & v aiéfase frar smeam)



1.7 ¥oafdaT & 3ifas aae i fvgEr, Aofiar, e TR & 370 & 80% de

mwﬁ?mam&wm*aiﬁaazo%aﬁ%aﬁrwa?mwm[
(arfarspt-1X)
e AT FT FST (%)

AT (GATE) -2025 / € (GATE) -2024

80
/ AT (GATE) -2023 T
=fFdd ATETcHR 20
11.8 TIE (TIE) ATHE] T HATYUTA:
ar a1 It 3eafdat & @ Fo 3R (AT THR 9T 3 + SFAId AP

37) H auealr A Bufa #, AR g & e 9u +@ F v Arafafaa #wds
3YATT ST

11.8.1 AT A (GATE) G&T, AT I (GATE) 2023, AT (GATE) 2024 T 3T
(GATE) 2025 & 3T 3ish WIitd &l arel 31572l &1 3=a Y& & srvetn

11.8.2 ST@T 91T (GATE) TR & 3eh sXrar &, gl e 31g & =it & afe
gl # IR T fear seem|

11.8.3 58T I (GATE) TR A F=ATafY = sw=x &, 98T Jrvgar 2 & 3=w
3 GIC &R aTer AT S Aregar A A I T e s

11.9 feeamT 3FAEaRt & AT @echR & 3l AR 9T TR & IR | Th
3T AIIAr/ ARS FAT AR A S| 36 AN A whA Aehdr FH FGER
feram o)

11.10 H=ARFETT Aol 9T W] AACST & MUR W TIf@d IRfET Aol & 3eaigan
1 HARTET Ao & 3FAIgaR & A AT 0| FARFET AT F T F@-aeg
IrAcaR, Tt AR Aot & el wefad §9 & 93 f&Rar @ g, 3%
T RFa F garfaa agh fvar suem| graif, 3iiarse Goiexor & aof 3T
Het Aol aaftafda @l

11.11 3FAICART &7 TT A g1, Sl 9EaT Alegs, RT3 gage / easfa
ST, ST SAToT 9/ 317 T @9t (IR o) TATOT OF/ g R S JAToT

@o&w/*'
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U7/ FAGAT AT JAOT 97 / e gAer oFf #R 3Efiear garT W dd
Ieg EAESl ¥ ST EAIaslr $I YHOAT & edrd= & 3= g 3R a8
9e & fow nafera Rfecar A 3R 3T FaRTHABT F G F F I7ehT o
grem, St 6 o$ & A & dea RgEaar & T amg gl

11.12 @gf@Fa wedE gred g W, 99fad 3Fdeart #1 g% garr fAuia a@g-
AT & i} $AS gaRT 9 T 1 give T gl

11.13 3R aftia ga= 9fnar 3eurd § 3R o8 & wemrafee Aagsarst & AR
R == & a&ar gl

11.14 &g TR/ T THR/ FEad @/ aasiias 89 & 3965 A Ugo 4
FRXG 3FAGERT B GEARS TN & AT AW Fdedr & #qd &9 A
"HATIRT TATOT G GEIT FAT HEATF §, 3egUT 3! IFAlea W faar et
e STTeT| T @ W SRS & FT a9, HAU YA 99/ R T F fav
IMEE 1 e 9id, ETE TAOT 9 S SF T TSl WA JHTT
97 & T W AR 787 fRar sreen

11.15 FAHR TEUT Fed & 915, gafad 3FAEart #1 % @ AuiRa 3fRa
e &7 YT uieror =r Seen, arfe 376 wiftretor it HasAcHS HXTHT, F,
EIR AR gaRor et @ el wieafafeat anfe 3k s o @ aRfEa
FAT ST 5|

11.16 FgFd 3Icar ar a¥ &1 3afer & fov gRdem ® @7 3R 36 T
frgfda Fae qsht it smeel i@ 3eeier afder safer g &7 off g iR rfteRsoT
GART 37l FaI3T AR MEROT T FdlVeiash 9/ T 7147 8l

12. g
12.1 SR WETHR F TS Hdol 18 HEATo, 75 ool g

12.2 Telieh, 215 HTETcshr 1 fAf 3R TUT &I 39 STORER Hafed H &
HOPR WET @ &1 38 FIa1 TG 3FAEERt # AT F AIA @
faftaa & Sreelt 3R 5@ deu A el off 9Rade & 3y W faar &eT fhar
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ST HeTlehR & 39U gl & fov gefar o3 9afad 3#HgaRt & sEaes
F & ITABC W 3T HIAT AT

12.3 g8 HEAeE, 75 eel & =afdqod dnerr & 3uftyd g= & faw anr
e (80) 1 T AT Seen (RaRor & o, suar Wy 14 3W) |

12.4 SfFFd HETcHR # 3URYT gl arel 3FAGar! & 919 33l ar @er &
geAl & 39X o H [dshed ghem|

13. HIETTHR & FHT I EEARST HI TATIA:
eTchR & HT Arfaf@a #o gwaes & gcas fFar Jwem qa geaas
TR 7 A W IFHGER ) IeehR A e @9 @ 9 & Rar s

13.1 SeAfaly w=AmoT:
13.1.1 Sewfafd guie arar AfFeres/areafs wem ywmomT |
13.2 APYAT:
13.2.1 9RomA arvom $r fafYr gefer ardlr siwarfasm|
13.2.2 3faH 39T YHTOTI |
13.2.3 HATAH Iarotar gAT (afg #fAa 3o gaAmorey S 78 fRar o= §)

13.2.4 51 3mdEi &1 Aehdo/sidiv/rgside ar de I8 9ed g &, 3¢ 39
TrUA/Fl et/ faafacarera i FIAROT dTfeleT &1 9Teled HAT 89T STl & 3egie
3T WIed A Bl HWRTehR & AU Fel AU dEe! H HEA / Hickol /
faeafaearera & yafola S9icRoT drfelet Sedd =1 gRT diside Afgr &
FAAROT & "o F; A T faeafaearers / o= earr I8 Iudey g7 Har
I & AR AT i i # deee 1 g 3T e g, A Fetaiad
ATl T 9Teled fHam STeam:-

(GUGEZDS)



&ar afem & 34T &1 uiaea

10 bl & YA 9T AT

9 3l & YA W AATT

8 3Hl & YA W TATT

7 3 & YHE W gAEIT

6 I & YA 9 AHAIT

5 A & YA 9 A

Ao/ drdiems

4 el F YA 9 dAIA

© | drshdre / ddams

“ | dsrdre/ drdiars

o | o | wehde /s

B O | i/ s

© | & | i/ drdeg

N O | Ao/ drdrers

55% 5 4 4 3 3 2.7 2:
60% 6 5. 4 4.2 3.6 3.0 2.
65% 7.0 6.0 5.3 4.6 4.0 3.3 25

13.2.5 AT (GATE)-2023 / I (GATE)-2024 / 3¢ (GATE)-2025 Usfiie &8 3R TR

FS|

13.3 &g/ T TR/ Qiaefae &9 & IYHAT/ GerIdl Wied G171/ Farad Hamr

H FRITT 3dEH] & 6 & "HAGT THOT 9" ATAT 81|

13.4 e HT AH UREAA & G A, A 9] &Y, ToraT JfEGIAT TFqd H=

grem|

13.58dqd AfF g7 T gA0T 9T (T AL A |
13.6 ST/ AofT yATOT

13.6.1 gAY / 3FHRT Seoiia / g R@sr @@ (@ld HA o=R)
FFAIGaRt A ARG WEHR GEN AURT 9eT & HgEr Srfa/Ael gAwr 97

WEIT HAT BT

13.6.2 J{eTelSeT e $RA FAT A et A 0= Fufa "Felr
T "l F SRR F T F gl gl S e HEr oaRRt @ H@e U £,
T Aol (@l FeT o) & v werd R o ge 3k Ramd F gwer
81 &1 3Ny (A Hrelr AW) IMASHT F 01/04/2025 F1 AT 3HF M@ SR
ETH IR & RS R & AR 98T 7 3ndfeia g mor 9 9edd =
TS gl EfoE = AR wfERar dEem A ol snfadt/ geert #
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T st & e s Riosr a9t (@idh)” (B S s e o
FET AT §) F FT H AT J1d1 &1 I§ T WSS 1 HJ-A0T (T @
dedrEe W A 3ucey Bl dad W T gHeE/aaat (i @) 3R
"AA-HE A ¥ FEOT 3FHGERT F NS (TAETE) W oanl g 3R
Rarat & 3egem a faar fRar aree

13.6.3 feaioreial &I feeanrsier 3SR 7T, 2017 % AR fRdr wrfeesi
ZaRT ST EeATaTl ST O GEdd el HTaedh gl

13.6.4 31 AT S/ qqiRa et/ =g Rosr &9/ Reamea gamwr
9 ST/ T & rommar fRelr 3=g wr A SRy fRar arm g, A 3EERt @t
Al garT fafad Fearfia 3t et ar B A seqarfea ufa sega &
g |

13.7 TETTcRR & v 3ufEya g g oafaa 3mdcer &t safFaea aeicer &
T Rt & gag i@ sraes 3Had 9 F 319 91y o 91T

14,

13.7.1 GETehR A yaer gARaa o & v 8 #8/ gefesr aeda/ smur
HTS/ AT HTSST/ Piotsl TS/ TIHRT TR Ggdl=l IF T et Jgar I|

13.7.2WWWWWW%M,WWWWWW
13.7.3 Q0T IS et 97 &1 U& ¥ Meamse|

13.7.4 fe¥eh Tregar (B9 gamor 93 3R AeReie &), 3rpera (IfE Hig ), s
| 3o, Sea A &1 g\wr anfe & gads d gAor g3 fr wE-acaiaa gfaar
araT U& 4|

13.7.5 398%d Y awarasit H Ha gfaai|

# CIEIR . IR GAL S

HETTch R A 3UfEUd gl arel JTedl 3aeshl Sl AAds e & U 717 g3
9 & ehedd YT VA ¥ FIH BIC AR F gy Ao Y I [WHET o
T R g R (3ReToT iR gReRe teasd o dfed] EanT 3A-ST
&I AT HeAT fe@r Seenm| grelles, @Wiedle e, faeliel R, Tele e, IrET
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gfSeaior o AR A NATH oy F&0 g a1 3% ganr g faar T
aredfas faman, s oft &1 &1, {a amn fewe R afer g (afe o &) &1 &+
¥ HHA Th Y6 Y&dd el W 2T gHMm| 1 & fohell 3w oliss & forw (Stgr fonel
IFAGAR & gHheR v ¥ 30 @d fFar g, 3rfd 9§49 o BT @
Ffee), 7 amr Ree 3R @ g (@l ae) &) &1 w74 ¥ 4 tF 76 TFdd
Fe W ufagfd gher fue g & @fFa el amEr s i afagfd fr afr
IFAEERt & d WA # golagiieleh &9 ¥ STAT & &1 S| TeeTaR, WeTlchR &
T g v sreafdat 1 srver % @rdr [FeRer wEda #E gem

15. geftanr g dver & dard 3 HeTeE:

15.1 FcheTT T AAe, o7l gfehar & dea RiFaat & dear & & = a& @fad
grefr|

15.2 Golem g, Agar & HA H, [avgar AR Aoiar guifed & S|
fReaiaeer sFficart & AT 3remEr wevem T e

15.3 YT I Y7er Agfedd Wil garT sl & fafy & sfbsad aRE
(12) 718 @7 3af® & fAT a1 38 gg F AT Tl ol dfegEar SRy g J,

ST 8 9ge @l 9y el

16. HAEA A FY:

16.1 3FHEaRT # FoE & A & F F 3T HeeT WA § ugd RiFd
Ry & AT 70 Fgcaqer A&t F AeEqEE 9| e / S SAERT & W
3¢ ey o & far seen AR g O aed /S Iy & F R
o aRoTE & v [FeAeR AT 81| AT SIEHRI/ 3G e/ 8T rde
ek & e Fa HiT RUfA &, 3rdest 1 G 3R X fGIr sream)

16.2 9& & AU e FA @ 9gd, 3FAgar I Ig gRARad & o« amfge
f& ag fasmue & sfeaf@d ardar AR =g AEst & Q@ Har & AR 376 9
34 faemua A sfeaf@a smasgsant & Hqur arEar @6 aEade &

16.3 3TdeA 9 # & 718 AHRNI, o8 Fed fafd, Aoft, 3g-4of [vadr/ v/
3 (verEired) / SrseeddY], i, e IS, e Aww R A HRF w9
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A S A A, FhH FHH FI$ GUR GHG g g 3R g & Bradr o aRfEfa
# 3EH AT A & Sy
16.4 IFHIGARI & www.trai.gov.in T “SRIAT" T & Fdd 39arstT foish & ATETH

¥ 3Tonsa Maea e grem| ot s oRfeufa & 3mdea o = &1 F g
=g gra=/Rf &er A8 i Swel| [Link: hitps://vacancies.trai.gov.in]

16.5 HTAGA FIA & TIT;

16.5.1 AT 1: Teh dY SHA 23T 3T FEsd Ja & 1Y 9iEd W Gt aIor
FY| Uh d) GAEOT &Y ST & a1, 37 [aaCuit $Y GG Fer o dHaT Bl
3FlgaRt & ATy FAR 3% Yol SAA ST/ Alarsdl e 9 fFar sirwam)

16.5.2 WOT 2: 3desl 97 & 3feaf@a ffadd & sgar o & & graaie
IHHR & BIEEH (03 AL ¥ H0F W 78 AR gEanR i Fha i 75
gfadr JIAIE Y| EGEATES AU & AT 39T & v 30 s v
de gidar @ S @rfRu) 3FEAgaRt @ e & Jer § et uftean
T gl TR AT §T F G|

16.5.3 TOT 3: AT 57 HY 3} UTFAT AEs ¥ Fafta gt wEe axaast
/ faatont S Afeies Fiegar, T TR FI8, Afd JAOT T (THET/ vEHT/ Hrerd
(vHTTe) / TSherieTar WATOT U 3N, & AT ITAST B 6|

16.5.4 =oT 4: 3f9/ & f3e 13, sve-dfdher, a1 gdans (I arg &) & Aregn
¥ HAATSA A Yoh M o H

16.5.5 WXOT 5: 3TdeaT U AT Y AR sfesy & weet & fov v AR iy
™|
ArE: JTaeH! H Fellg &1 S § & 3 o7clt wfthar Q@ 8o a e S IS
IR ATF FaX @ihT W $AT IS IR AGTSel A Foe 1 FFIY FHR
el fohar STeem| 36 Hell @ Hafd @l TR Golied SRS S/ IS dewse
W & e Fmee, Sad aidfoe gl W gEaRd §cu & v #ig deX iR
TIAT Bl T HHT e S3AAIS Ha T Faarr 1 nfAe g

16.6 3ATSA A AT YE FA ¥ Tg, 3FAGART &l Hewifoi@a faaxor/

GEATaS / ATASRT 9T IrH {@aAT TIfgw: -
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16.6.1 UTIdT HAEes ¥ TaUg et gafEs eraes/ fAaor 39 dfes geaar,
AT TR FE, AfG THAOT 9F (THET/ vHAT/ &S (vaded)/ fSsdrerar gAToT
o e

16.6.2 AT & HTATS FT & AT AdAdH UHUC FHFR & ElA BEETE (3
AeA ¥ HfOF QA A6 R A fHU a0 gEdRR (@ G v fewor &
ITER) & Thel HT TS i

16.6.3 HIAATS TG Yok &l T et & foIv faavor/ gedrast|
16.6.4 UTHAT AFES ¥ FaOd HIS 3T JGeTSH qaor/ g |

16.7 3FHAEART #1391 71, AT & 717 AR SeAfafd Hao Afgweree gAY
# g3 HFAR &1 &S AT WIeV| A H a1g & IR gt 9T, SFAEART I 79T
oRafda @1 Faa s 3dead § & gelen aifgu] graies, 3y faavor
ﬁﬁgﬁamm#ﬁamﬁmﬁmmﬂaw%mm%
AT FIE Hed AT TS, S 3T A &Y, JEdd AT gl

16.8 3FHIGAR FI AT a¥ (2023 /2024 /2025) & fow AT (GATE) 9aer 93 &
@S 2% arell 379= TEY AT (GATE) TSHhioT HEAT HI Ioord AT BI9M|

16.9 FHART & 3% Ra & woe & It § & I 59 Fawa & 3feaf@a
rdes &1 3ifaw faf & sgd ged 3ficemsa ded Y AN T/ dTHRT AH
| BEFaF Y e § g9 & fov 3fow A aF gder 3 #3 3WEd
FROT T IT g5 & AFaor F R fFA 37 FRor § I 3t sifas o o
HYAT HTAEA FHAT AT X 9T 8, dl ¢15 ST HI5 [FFAGHT gl ol &l

16.10 AT FT B1F AT SAA & FALTH ¥ Hig ) STADST IT IHTAT ATAdSA
HdEa 9T FAHAT Fe T JETHAT el gl

16.11 373787 1 gog & ST § & 9 R off AR 99/ dedse / Alesd U0
3fE 7 3= arer AT X AT Fr Saw 7 &) FAY ofr IRy Fr grArvEar
& forw, 3t Faa grg A ITEEE www.trai.gov.in T Iere faEqa faama= d@
HHhd gl



17. BrEEME A FFEAER Thd 1 & Ao

HIAT BrEIE 3R gEaRR I Tha I 95 R HUds Wd 5T A @ v
et &1 gt FY

17.1 BRERNE Y &R

« FUAT {he oS ATl Tk Bl THWE IR T TER H9A1s H (ST 3
Ao § ST QAT & @) |

<Ot/ ¥e /e T AT R T AE el o o B s g
Afehed 3T <A el SeheAT ART|

o JEER .jpg AT .jpeg 9T H glAT ATRUI

« TER & 3R 3R AT F v, Foar e o7 & QU v el Hr e
el

17.2 EEATAR N gER:

« {AEEH FT e HETST G Floll AT AT TATRT dlell Fodd T §EAIET Fla
g

* BEAER ol HTdad & ol gl arfey, [T 3 =afda & 760
* AT HIT FEAET aTol fGEH P Fohet Y, X IS HT 61|
* YT 39T ETeT &1 HT EAGI .jpg AT .jpeg TET H TS |

«Bfd & MHR AR AT & AU, F9Ar 3rae oF A R v AT F1 qre
H

18. TS Yo T HIAA (I Yeh aFT_E):

18.1 WA/ AT q97 & 3FHIEGART &I, ] dF Yo & Y, 3dee Yoo &
®T H 100/-F9Y (el T Wl L) & IR-GTIH AT HIAA HAT M| ITageT
YeF FT A Fael 15.12.2025 § 04.01.2026 (23:00 T %) F & el oft
e T s gt B
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[ledlie liokg g RIS $i RIR % IR LDPUE [k MbDIeE ||eld
IDbR3PIE ILRS 320€ AR % LRD Rikd] ¢ 12DRUE ehif b gl dh 25IRbE
llek ‘R e 2l SbRIh M€ ISSUE bl b %l 3 hRble R Mbblpees 8'8L

12 Rbbt BR Likdl b LDBUE hik blgllld
R lkalle g UFACD TRI)'SSIOUBORA//ISANY ko] Jelellld $DRIIE, MbD[e2€ /8L

1R 2 2alh | IBEIh |ishie 30 B fed palblefe
Lo ol bbplE ) 3 RREK B PleDips€ MRIRS |ledle lpd] |9k Bhilb k
RlRIRh Ue k] eof BDPUE lkle lkd] telPlele Mp i |ledlle 1) (3t Mbb)
2h MBlkh j8 [pb] k¢ RER RS MIE LeAlid IRR] M Psio bofy LDBIE Ikle lkd)
BRIl P PIbDIerE Pelkle [Jedlie [p b Miblpe [IbDIpeE [ |bDblie
Blb e lipie wofy @ kebalke koif |Rel LbIRIE & BlRL PYIRL] Ik Rlb ko
Ll ol 1 U ket |LedlS Ikdp] [Sk0 Miblpd 1P ol Sl I bIPlely 9°81

12 PR Mb 26| /B2 kh kDI [2SIWIlIE bDbIE Db bis
|Ledlie |3 2}eic ke 19DPUE, 2h 1|3 Nh wphiPRGR kIblele Ik e LDbIE 581

|AR32 ldlk Lelleie
2R % Linb B o3 MePNE b DBUE b &l § R [ SRR Lk RbDieE
o QiR L 13 Papl bl 1R 2k hle i@ PR I bRk P3h R e
Lipie R he bPRUIE |t kh bDRIE BOIRIE ) 3 (RS |2 SRR |k RbD|erE 2h
122 h poR-pR AIBD 1o 12k YR I b AR % kehb f wol 23D e LRPK
b pRig| lshk R bR Ikhd Dl & b Ikl SRl bl LIPlef Liohie 781

[Le8 lkedde
bIplefe It Woly LbbIE LAILIE B kol % RIS SUEIhE /Ledplp-2ie/ Sl D514/
Sl 2BIS | kekalte % P2l kIPlel Phigpd RIR % kh DI [k RIbD|E2E £8L

12 2le 12 28 B telblefe w ol edblE
b LbbblE wisl Phik M bilelkoy] ‘Pliicwie palhiie ‘e pahbie 781



19. FgER F RAvey Frars:

19.1 Al A FoE & S § B @E T wEdd 3R i
HIAET ¥ AT PG 1 VT SEATSSA/GIAT o1 & S F[LT, DISTS T §311, Hevred
g1 ar 15 o Hecaqul SRy & A

19.2 T & frdT off avor & ar a1 &, I F1F 3w Far off Ferar v g
9T ST §, S

19.2.1 AT AUAT HT GIRT FA AT Hefad @A & A9 3=t &
T g@de e w4

19.2.2 TrdT cafea &1 9fawgor aar ar ffdr 3eg safeg @ gfasqor aan;
ar

19.2.3 T4 UfehdT & SR 9T 3FAeadl & o § fFdr ofr yHafag ads
FT WERT oT; T

19.2.4 TRET & ¥4 F yarR wRA/fFA off Aaead @ 39 3Eca & fov
T geITa T AT AT, AT

19.2.5 foHT 8 TOT F S YATTIH/EETATASH/G AT GEJd FAT AT TLACHS
STHRY &I ST/ Z=reT;

19.2.6 9§ & folU & Fa §HI AT 3TF 1 391 Aol (TEa/ogdy/3idr
(TTHTe)/disecgeld)) & W H aTod SAFTHERT o U;

ool gfehar & foel off =Ror F 3@ 3Efiear &I qid ISR/ E©E W &
SITeeT / dar & sE@ed WA s (3 s @ PgEd §), 39F sEr F%
T FRAS YE T AT 3T FAS A W et TERT o simeam|

20. gAY fAder:

20.1 3TaEsT STAT A & Ued, 3FAIGAR H Tg FlARTT HT o= =ifer % a8
38 fawmer 7 3feaf@a gt e 3R 3= A=dEr ®F QU Haraar g
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e plie |2 % BieS dle ok loMd o [SSIIE BipS Pidle/kaliele Sle Ige bolbh
IMPY Ikeif |Yeld g Jokeif QUieid] (g ledd 26| MIE fedib SIRLEIS ‘fedde
Palk 221 Rle AR| % Qlblelie Rolf (BelbIPIK Phllel/hipdl BpIPID
lledlic D} foIDK (3 R telealie do UNAOS'IBIYMMAM DSIRBR I SI3 Bbdge |3
Sl DUk ‘tPbYAKh RIb fold fe Dib/Rlblelic Rolipli R $le Ig ke Lehllzbl (Pie
L€ Ledlie lkwpl 1 B BRalle % K-S Mbhlkh |gR RIR % [RRIRLIE L'6°0C

enk 2h 281Rbp 213 Bb 607

eyt (2ie 1o3b PIRUD Sk ARY %12 Sk Dk e
LD Loldh /120 226/ 1P b MIelOl ROA| % MEDUrSE Ug Ll Piple
R3h k¢ BBhE 4 kR Bielloblk / Rlkble] BRibd /MM Rolh /M B SI13 8°0C

[ledle o) I3k Miblp Mblkh Slb R RPDI2E Ale
Ate| k2 kb Ik dle ARE (S AR| % kshikdR £PIPID M€ Ale Alh RelRiE L0C

ILelg 18 deeRlie Sl 1 folie AR
QR| ¢ bhipdk BPIBID L QIEDleeE R ki Lo Dh Lk [SDlslke 1DEIh Rl
M kel tebhs [Ueld RUPPDUAIE HE LRUE blalel e ladbBlIK $15 ¢ bk
e DIUE ISP 1 bbb th DhRIGIpE Ik LIblpd I$ LeDBUE ‘SDielke IRk 902

|edlie [ SibYee Lolole PAP % lislnblk % 000T ‘RilRUE plelleDls Lekh dh
MbDlirr€ Iig \ep] RIb Leld Biellz b RRIBIPIe I P BS |Q Pialb PR lkde
Lipie pbpliE LSlRls PP b (SSUE RieS/kelle 199/ [Ioth ] D lslkg lIkhd §0T

|Ledlic Ikl |9ke Mhap| Mh pPbYh I Y] Pl
% fedtb liple MIE ledlie lelte PRI Indbbl 1gR 10D tp kh oDlIf pSIRLIE $°0T

23Uk lblie lkd] (S0 PRIPSE ¢ he % Ph lpled I Ph Mblkh [pIRE
QR b kehb B U3 g Mk g (2] k Me Palk Lo 2h 202 8 1Rk €02

122 pERY 2SIReR Ib $I13
/Bied lshi€ B he Plelpls] DR) o lbbh Lg el Palk B 315 £ wl 3 Rk @
RIbDle2€ [leAlic Dbl 2h IS31E Bied Pbich Mplkh ek PRieR & e RS 2702



21.

39l garRT WHT W IO A/dTEge 7 @ g« & Rufa A e
g & gl & v 28 fSFAeR JET gen| SHTAT, 3rafial &l Jarg &1 Sl
¢ 5 3 3 & Sl & v Fafaa w7 8 o SAe @ (@W afea
gefr wie=R)/eTS JaaTSe ST B

20.9.237¢ 3FHIGaR any fdr off ufehar &1 3eeiasr fohar ST § a1 37AgaR
gary & ag Ay o IAEH A Us A § A 39 fawma A sfeaf@a
ATl AT & TR FEI Ug Sl B, dl 0H Usllehd 3Fagart & 3esfigany
sl gfshar & et off @ror 7 ar srdf/sasfEr & ag o seder & o
whdr ¥ AR T TEe uRar & e O A @ qar AE e &,
Afehed ag #H gdr Ielar g, ar THT 3REAAr qaeardy 9ad & o) gl

20.10 fpdr off fdare & v =aays fEear gl
20.11 9raar a4 olg AR arel fhdr off wea X f3ar @8 fovar areem)

20.12 39 #dt ¥ gafea @l Al & o &1 Aok @l sedeart & o
3ifas 3R 3aRaaarr gem

20.13 Af 3maeaar us, ar ¢rs e 15 3R ga=n Qe a1 #1$ HRoT Far, sdf
ufshar 1 Henftra/aRafda/yfaaRa/fieaidres s @ AReR W [@ar
¢l grg urfraeor &1 fAvtar 3ifae g 3R su gy & o adia w faw &
fear SiTeer|

20.14 TS 3FACART H BISH, IROMAT & TG0 H IS 3T § a1 TR
sTel hr SIreafT|

Agcaqul ¥ud faawor:
3o fasmas @ wafod faelr off 3 wead & T, $9AT 011-26769631 W AU

L AT sro-hr@trai.gov.in T SHAT Y| _—
Qi
(Do

aftss eaeure AfUFH (@ daree)
ers HEdred, 7% faedl
gIAY wEdT- 011-26769631

dhhkkkhkkhkkkhkhkhkkkkrkkhkhhkhkhkkhkkkhkhkikkhkik
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fromer 3 farelt 3 e #) Ry 3 21 7 dawrse WY FUGE R
fasrasT &1 AT HEFUT & Hled HIAT STTIT]
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