YHRIEIPR Government of India
3aiefdurT Department of Space
YRGS &SaUT=ITa-  Indian Space Research Organization
HT93dR&dSPg Human Space Flight Centre
dTqe Bengaluru - 560094

for. 9. 09,09, U 31.:01: H<if: 2024 Advt.No.HSFC:01:RMT:2024
18.09.2024

RECRUITMENT OF MEDICAL OFFICER-SD / SC, SCIENTIST/ ENGINEER-SC

TECHNICAL ASSISTANT/ SCIENTIFIC ASSISTANT, TECHNICIAN-B /
DRAUGHTSMAN-B, ASSISTANT (RAJBHASHA)

awﬁﬁﬁmﬁ%ﬁﬁﬁuﬁ%mﬁmm

IS 9 &/ CANDIDATES ARE ADVISED NOT TO TAKE COGNIZANCE OF
FAKE OFFER OF APPOINTMENT FOR JOB IN ISRO

YR THHG 3faRe IS HTUDHH b DDV Bl JIHR B & AU ST § TH ¢ dg & =7 A
TAFG 3faRkel SSH &g (T.TH.UB. 1), SIS BT T3 fodn a1 ol JHHa Sfae iafafiat o fore
3ot g & T, T9.09.TF. . [TYT-1adT iR AFd R&T & S AFD! & &Y I fagH
3R M & U & § vg-fawue srqy wd iy nfafafina =« 81 81 Tu.va.uwm. . fefie
oo & U & W @ dfod R TeT 8, o Sia-siaierae! (araeeHifeRT), AmFa siafes fagme
3R 3fafer smara yonferdt & &5 | 718 ARSI BT WYoT 3R Yo AT, AT 8/ Human Space

Flight Centre (HSFC), Bengaluru was formed as a new Centre in ISRO to realize the vision of Indian
human space flight programme. As the lead Centre for the Human space activities, HSFC is
undertaking multi-disciplinary R&D activities in new domains of human science and technology,
while conforming to high standards of reliability and human safety. HSFC is focusing on new areas
of technology development, significant amongst them includes nurturing and creating new expertise
in the domains of Bioastronautics, Human Space Sciences and Space Habitat Systems.

MG 3fdRe IS &% (TI.09.TH. 1), FgfeiRad srumdt ual o g 3iiHag 3ided HEd &
%’, S AT ST TP SIRT I8 B FHIGT %/ Human Space Flight Centre (HSFC), invites on-line
applications for the following temporary posts, which are likely to be continued indefinitely.
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fawa/ &=
Discipline/
Field

e ot
J=M  No.
of Vacancy
(ies)

STR&TUT SART
Reservation
Details

Siferard gTeaw sgdr
Essential minimum
qualification

Tqgq Bl
HIH
Mode of
Selection

Y BT HTH / Name of the Post :

faferca SIfeRY - TH.81./ Medical Officer — SD

fourA fafeen

Aviation Medicine

01

311.-01
UR-01

ot Argar urd fayfaene o
TR ¥ U T, oS T, &

&l

& Ty
et aruar ura fayfaerme
(1) I ¥ TfduRE AfsiE
4 w3l gaad & a¥ &1
3fYd a4 g

a1y

MD in Aviation Medicine from

a recognized University (or)

Institution.  Minimum  two

years experience is desirable.
With

Degree from a

University  or

MBBS
recognized
Institution.

TP Wd
HI&Th R/
Screening

&
Interview

02

Wd fafder /

Sports Medicine

01

311.-01
UR-01

et Ar=gar urd fasyfaerea ar

T TH.. .89, ot feilt
Y

et AT uw fayfeme

@ I=E ¥ W e o

.3l | FATH & N BT 3Hd

CIERICES

qry
MD in Sports Medicine from a
recognized University (or)
Institution.  Minimum  two
years experience is desirable.

With
MBBS Degree from a
recognized  University or
Institution.

ThifT Td
HIETP R/
Screening
&

Interview
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L[ fawa/ &= RfFaat | smRevr=aRT Sifrard =gaw et T BT
Pls/ Discipline/ U= No. | Reservation Essential minimum HIYH Mode
Post Field of Vacancy Details qualification of Selection
Code (ies)

Yg BT [TH/Name of the Post : f=i

et PR — T3, (I8 UQ . 3R.TH. L., S1e & fore fAfdse fan
TI'CIT%)/ Medical Officer — SC (This post is identified for URSC, Bengaluru)

03

faferer siftert
/ Medical Officer

01

311.-01
UR-01

Degree  from

et Arar ura fayfaeraa
@ SR ¥ Ty,
S + =g7aH 2 99 FT 3HT|
MBBS
recognized University (or)
Institution + minimum 2
years’ experience.

a

Wi T
HI&TPR/
Screening &
Interview

Post
Code

fawa/ e
Discipline/
Field

i
|
e
No.
of
Vaca
ncy
(ies)

SARTE/
SRférd
Unreserve
d/

Reserved
for

Sifard =gaH
3T Td 3gHd
Essential
Minimum
Qualification
& Experience

BT BT Jichfad
&/ ord fafkrar

Indicative area of
work / Job
Specification

Ig- BT HIHTH
Mode of
Selection

Uq T TH/Name of the Post : ail'rﬁﬁﬁl Gﬁl’dﬁT—W.ﬁ. / Scientist Engineer — SC

04

AT HD

[ESIER]

Structural
Design

01

311-01
UR-01

fat off fowg #
1.3,/ .2F ot
%a‘ UEal arRgar

1Y
TRTATHD
STiA®Y/
IRICE
dfEiPet
TH.3./TH.3h
(1) JHBE

M.E./M.Tech in
Structural
Engineering/Civil
Engineering (or)
equivalent.
With
eligibility
qualification
B.E./B.Tech
any discipline.

pre-

in

JAd IR T3
AR TAEA BT
IESIESAREER BRI
TRI&mT | fafamfor
e F U
o9 & Iy
T3 &1 feurgA|
=9 &1 & forg alkfia
dd fowwor &
I
T8+ I, WEIATHSD
IESIEREC A B RIC]
Rigidl R 31! g s
IR fedt o

Design, development
and testing of
advanced aerospace
structures and
mechanisms. Design
of structures with
design for
manufacturing

(farfea
qaT/ e
STt
wem) 3R
HI&TP IR
(Written Test
/ Computer
based Test)

and
Interview
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approach. Job
requires  thorough
knowledge of finite
element analysis
fundamentals, good
hold over structural
design fundamentals
and proficiency in
any commercially
available FEA
software viz. Abaqus,
Hyper mesh /
Optistruct, Ansys,
Nastran etc.

05

- SE%
ESilEpIrl
(TATHRT
AR )

Instrumentation
Engineering

02

3{1.-02
UR-02

M.E./M.Tech.
in
Instrumentation
Engineering (or)
equivalent.

With pre-
eligibility
qualification
B.E./B.Tech in
any discipline.

| fafd TR & IR

I, R
. ﬂ E. , éz‘l’
fiErgur, fa=ur ik

%E‘I’ f ?ﬁ- , . c a-é

| GaRReH BT USte

R TxHERE I
fa=ayor afgd SRy ¥
3{d db Bl SHCTA
ot @1 fSomga,
fae ik oemn
o yonferal oiR
CEERUICIREEIESS
faer, Rew wieon
AT 3R T
JOTTer! & UaRH 3R
fayg-iar ot ATRE
DA

Design,
development and
testing of end-to-end
instrumentation
schemes  involving
various types of
sensor selection,
signal conditioning,
data acquisition,
control and data
processing, testing of
instrumented
subsystem and
instrumentation data
analysis. Design,
development of
control systems and
devices, running
system tests and
monitoring
performance and
reliability of
automated systems.

HIETPR
(Written Test
/ Computer
based Test)
and
Interview
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06 | gR&m/fayeadr | 01 3FL-01 | fopdlt off fawg o | g@Ma siaRer | (fafaa
sohfrafaT UR-01 |stE/dl.ces, ot | vomferdl & forw | udten/suger
Safety/ Ud UEdr radn | oifed oied ok | emeTRa

o & 1Y | GHIUM, ST U, Sel | Udiem) iR
Reliability We/Ryeaar |, RRed | wameR
Engineering solifafar o | fayS-iaar &1 S| | (Written Test

.S, /UH.CH. | I, Yyrogdr | / Computer
CORLET GIEEE W, based Test)
TH IR, and
M.E./M.Tech. Mg, HFATIH Interview
in Safety/ THTUM, TorgT
Reliability ST, anfe |
Eng_lneerlng (or) Risk Assessment and
equivalent. Certification  for
W.'th.. P'€ | Human Space
eI|g|l_:>|_I|ty_ Systems, Data
qualification 9f Collection, Data
B.E/ E_,.T_ech In Analysis, Estimating
any discipline. System  Reliability,
Probabilistic Risk
Assessment, FMECA,
HAZOP, human-
rating certification,
quality  assurance,
etc.

07 TN 03 3.-03 |fooet M o o |forflm weemw W | (ferf@a
I/ UR-03 | &i.g./dl.csp, ol | gRaIoFT Uae | TEET/degeR
AN Ud UEdr argdn | Tfofaftet o wri | smumRa

PERETRIGIIUED & Y M | faueH W, | e ok
ESlRRIEl I/ | Aot I faftm | A1
Industrial ysed/ SNeNfies | el @t Aie, | (Written Test
Production/ ERIGRIR H | R, fgFor @ik | / Computer
Industrial TH.3./TH.3P. AR mefiiet | based Test)
Management/ () JHBE yded N it and
Industrial N e s Interview
Engineering M.E./M.Tech. | gaymerarel

in Industrial | I yrfieRT & Iy
Production/ W, g g9ieq
II\:Iqad:aSSZ?TIIent/ wﬁ il g %_y%?m
Industrial ! . i
Engineering (or) g EIIE‘f' e SR
equivalent. glagrsit Bt e
With pre- | ST Project
eligibility Management
qualification of | Activities in Financial
B.E./B.Tech in | Management like
any discipline. planning,
monitoring,
controlling and
costing of various
missions including
work breakdown
structure,

scheduling. Activities
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in Technology

Management like
interfacing with
academia, national
labs and industry
partners, Human
Resource

Management and
Manpower planning,
Planning of new
Infrastructure  and
facilities for the
Centre.

08 | {RemsiEif® | 02 3T.-02 | fordit off fowg o | gRen AR (fafaa
TR/ Safety/ UR-02 | t3/a1.ch. Bt | AHSD! &1 UIeH R | URIET/PHER
Industrial Safety Q9T el | § R F R ST
P QY Ttem) SR
WRe/SMefe | B, @it ufparel | ATeToeR
& T |% fou QRem O | (Written Test
UH.E./TH.Ch. | WNLE - §Hi3d &, | / Computer
(1) GHDE :rsc yonferal & ﬁfq based Test)
| e vy et and

M.E/M.Tech. in | &3, Rren 3R Interview
Safety/ gfaurstt @1 9Ha-
Industrial Safety | gy ux e iR
(o_r ) equivalent. 3fse DAl Ensure
Z\I/igrbility Pr€ | safe functioning of
qualification of systems adhering to
B.E/BTech in safety guidelines and
R standards, safety
any discipline. standards are

implemented for all

processes, develop

safety procedures for

new systems,

Periodic  inspection

and audit of systems

and facilities.

09 dadtg (ywa) 01 3-01 | fopeit ot fowg o | uHd, ASHIHCRIZS (fafaa
SSRfrafeT UR-01 | /des. @) | sffdcad das SR &1/ e
Thermal Ud unrdr argan | fafeor @Rem wfed |  smutRa
Engineering ® WY yid | g ofdie Rl | udtam) ek

SO # | fau dg3exid| W R
TH.3./TH.3h e (AMeg) & &1 | (Written Test
(TT) gHBE H  3g¥yH 3R | / Computer
M.E./M.Tech. |fi&m| ag | based Test)
in Thermal | 3iafve fei & fou anc!
Engineering (or) | Rrem &7 yifep| Interview
equivalent. f&ores, fzawur AR

With pre- tlﬁ&—rUTI’

eligiﬁi_lityfc_ ; Research and

qualification o .

B.E/B.Tech in gfg:s'or’me”t n tr(‘;

any discipline.

multipurpose shields
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for Human
Missions
Thermal,
Micrometeoroid
Orbital Debris &
Radiation protection.
Thermal design,
analysis and testing
of systems for
Human Space
Missions.

Space
including

TR &I 01, 02 3R 04-09 & forw FwR Sfewfaa oo 12 Rfeaal & @ 03 () Rfdwar d.s=g, 1.8
gl (3N.Tg. -01, TI.TH.-01 3R Ua.4l.-01) & forw 3mrférd &/ out of the total 12 vacancies
mentioned above for Post Codes 01, 02 and 04-09, 03 (three) vacancies are reserved for PwBD
candidates (OH-01, HH-01 and LV-01).

e/ Note: FWR Ay &t &1 Fikfaw a=x/ord faflRiyar Tyl 78 81 9w, Faa uRifiear @@= 9
gt £t 3 faRlw ug & g smde ox I@d €1 snaeif gRT swwge fpw v fawal & R W, &1l
& /ol ot faRugrar & Gay ° Iy fawa/ & A Jafra aivgar {30 @) gueear ot aeiten @) s
3R 3 3ifaw *=u faur S/ Indicative area of work/ Job Specification specified above is not
exhaustive. However, candidates who have relevancy only may apply for that particular post.
Equivalence of the qualifying degree with respect to above discipline/field with respect to area
of work/ job specialization will be reviewed and finalized based on the subjects studied by the
candidate.

< faway &= Rfea &t STREIOT SRT et <aw e TG BT
ﬁg/ Discipline/ =T Reservation Details Essential minimum HIH
Post Field No. of qualification Mode of
Code Vacancy Selection
(ies)
UG &1 ATH/Name of the Post : 9H-1& I981d® / Technical Assistant
10 | AbFea 13 12: (3f1.-05, O=al W o9 §9le d R
Mechanical 31.f0.9.-03, 31.9.- | AbFPpa oA # WuH | gllerm +
02, 3.W.SM.-01, | 9oft & fswamn P
EC.SW{L.QH.-Ol) + | First Class Diploma in qut?:n
01: 3{.9.9.-01 Mechanical Engineering from a Test +
(@WVTJT) recognized State Board. Skill Test

12: (UR-05, OBC-
03, SC-02, ST-01,
EWS-01) +
01:ST-01 (backlog)

[Pa 12 Rfeaal o
I o1 ffsw
Mg dtd. -
MNwa. & fomw
MRfa B
Aed & R
e
&1 Aot - T -
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e-ﬁ.qa.; ﬂ*ﬁ w -
§1.8d.]/ [Out of

total 12
vacancies, 01
vacancy is
reserved for
PwBD — OH.
Categories of

Disabled suitable
for the Job—One

Leg-OL; Both
Leg-BL]
11 | gt 11 (3M1.-04, 3.0.9.-03, | A=Al U@ 59 &8 9
Electronics T?’.GIT.-OZ, S1.9LSM-01, | goiggrFet SolifafeT o gum
S&Y,TY.-01) -
(UR-04, OBC-03, SC- %Uﬂﬁ . _
02, ST-01, EWS-01) First C.:Iass F)lploma in
[F9 11 Rfargi o Electronics Engineering from a
J o1 Rfea recognized State Board.
M.y d.8t. -
Ta.dl. & forg
RFEd 81/ [Out of
total 11
vacancies, 01
vacancy is
reserved for
PwBD — LV]
12 | gdfdcwa 02 (3F1.-01, 3.M0.9.-01 | feh T=Iar U o9 &S ©
Electrical UR-01, OBC-01) gafeedhd elitareT & wem
9ol & S|/ First Class
Diploma in Electrical
Engineering from a recognized
State Board.
BIeRTmY/RAH 02 (3F1.-01,31.571.-01) | foll AFRTAT Ui 9 & 9
13 | Syt (UR-01, SC-01) w@aﬁaw d uy
Photography/ [P 02 RfREdd | 7 STl First Class
) o1 e Diploma in  Photography/
Cinematography S 5 Cinematography  from a
ank U1 recognized State Board.
wWEd. @ fau
3MRF& 31 [Out of

total 02 vacancies,
01 vacancy is
reserved for PwWBD
— HH]

fafaa
oeT +
IR
Lrifol|
Written
Test +
Skill Test
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ol o gRiga arararon
Contribute to study, design
and qualification of various
biological experiments for
microgravity environment
(human/zoological/botanic
al), development of
protocols for biological
payload interfacing,
analysis of acquired
biological data, develop and
assess  bio-contamination
control measures,
contribute to maintaining a
sterile and safe
environment in crewed
missions.

5 [ B R oy, [ S
/| Discipli ; = ST
post | oPline/ | o | IRm v oqya | B BT Aidblad /e | aaa B
Field fw S o
Code No. U Essential fafRrydr Indicative area HIIH
of nrzserve Minimum of work / Job Mode of
Vaca Rese{-v ed Qualificatio Specification Selection
ncy n &
(ies) eD Experience
Yq T ATH/Name of the Post : ainﬁﬁ e/ Scientific Assistant
14 | geasiafam™ 01 |<3sey | fbell HFIdr ured | ArshIdfact g | forfea
Microbiology uy.-01 | foufaerem/ERe | (@ra/yof/aefa) & foe | odfem +
EWsop | & UETSliafem @ | ot Sfdw wal & iR
gyr guft & WA | e, feomeT iR dvmar | udter
dLGER. / First | H dneE, ofde Udle | (UTeusH
Class  Graduate | SR & faU Uicloid | SmeuTfyd)
B.Sc. in | &7 9, U Sfdw Se1| Written
Microbiology from | w7 fywqwor, ig-dgeuor | Test +
a recognized 5o IuTEl &7 faer™g Skill Test
University / e s ' | (Curriculu
Institution. e ’Gggg aa;g Qg?; m based)

e /Note: FWR Ay o1t &1 Tivfaw &z fafkryar Tyl 98 8/ Indicative area of work/ Job

Specification specified above is not exhaustive.

e | fawayaa | Rfa e | ememrsiRr | Siffarf <gaw orédr Essential | 94 &1
@I/ | Discipline/ Ripc| Reservation minimum qualification HIH
Post Field No. of Details Mode of
Code Vacancy Selection

(ies)
Ug &1 A1/ Name of the Post : B3R -a1/Technician-B

15 | fohex/ Fitter 22 (3F1.-10, TY.09.0d. /0. /A ® fafaa
3-266-306, Il + RS A ds | THAT+
55120 i H g9 /. d. et qﬂai' z&"'ﬁ'
—gmw SSLC / SSC / Matriculation Pass + (UTSTHH
02)/ (UR-10, | ITI/ NTC/NAC in Fitter trade from | 3emfee)
OBC-06, SC-

9




03, ST-01,
EWS- 02)

[Pa 22
RiTaat 4 9,
01 R
0.y, o131
—~ 3M.UE. &
B
|
s & fow
Sugad
faear @t
Iforar-us
a'\’-&ﬁ.tl,ﬁ.;
aqf Ww-
dl.Ta.)]
[Out of total
22
vacancies,
01 vacancy
is reserved
for PWBD -
OH.
Categories of
Disabled
suitable for
the Job-One
Leg—OL; Both
Leg-BL)]

NCVT.

16

EREHIREY
AP H®

Electronic
Mechanic

12

(3F1.-07,
3fua.- 02
31.ST.- 02,

ERC A
01) (UR-07,
OBC-02, SC-
02, EWS-01)
[T 12
RiTaai 4 9,
o1 ffea

H. sy, o131
~TAE. P
forg emféra ]
[Out of total
12 vacancies,
01 vacancy is

reserved for
PwBD — HH]

T9.09.00. H1./09.09. 141 /ARk S
Il + .S, ¥ sadee
AdhdH 8 T o1, 3. o8, /.4t
T

SSLC / SSC / Matriculation Pass + ITI
/ NTC / NAC in Electronic Mechanic
trade from NCVT

Written
Test +
Skill Test
/
(Curricul
um
based)

17

CRIGCISE]
(THt) / AC
and
Refrigeration

01

(3F1.-01/
UR-01)

79,094,049, / TH.00.. / Aie
Il + .S, I adrgea
@) SR MproREm @ A
amg.dLem. / AL / T
SSLC / SSC / Matriculation Pass + ITI
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/ NTC / NAC in AC and Refrigeration
trade from NCVT.
18 | Jde=x 02 (3M1.-01) | U9.U9.Ua. /0.0 .3/ ®
Welder (3.fag.-o01) |I«hiof + HRAE T qesR T8 A
(UR-01, OBC- | 378,21, 3115, /T, &1 4T /uH. 0.4,
01) SSLC / SSC / Matriculation Pass + ITI
/ NTC / NAC in Welder trade from
NCVT. e +
19 | #efife 01 (3M1.-01) | U9.U09.Ua. /0w .3t /Ak s e e
Machinist (UR-01) |3l + @HLAE ¥ wifFRe | qfen
el | i e L es i e e Rk I G LD E
SSLC / SSC / Matriculation Pass + ITI ;ﬂﬂ_ttlliil)
. .. riccen
/ NTC / NAC in Machinist trade from Test +
NCVT. Skill Test
20 | zdfdesd 03 (3F1.-02, T A, / uaAl / 3w | (Curricul
Electrical 3{.S1.-01) Il + Qq?ﬁa?é’r &l s?ﬂ%w 35 | um
(UR-02, SC-01) | & 3.9, / T1.&.4. / T1.q.4,/ | based)
SSLC / SSC / Matriculation Pass + ITI
/ NTC / NAC in Electrical trade from
NCVT.
21 | eR/Turner 01 (3F1.-01) | TE.UG.UA.E. / wq.ugdl. / Ofds
(UR-01) Iaitol + W?ﬁ?ﬁ?ﬁ &l E_"f\’ é@' H
A | WAR / Ty
SSLC / SSC/ Matriculation Pass + ITI
/ NTC /NAC in Turner trade from
NCVT.
22 | R 01 (3F1.-01) | .TE.TE.E. / oAl / OiRk®
Grinder (UR-01) | Siitl + TA.dLdldl & uder ¢s o
IE.ASME. / WA / Tudy
SSLC / SSC / Matriculation Pass + ITI
/ NTC / NAC in Grinder trade from
NCVT.
g dig/ fow/ gz | RiFaat | sRemrsRT Sfart ~grraw Srgar T BT
Post Code Discipline/ =T Reservation Essential minimum HIMH Mode
Field No. of Details qualification of Selection
Vacancy
(ies)
UG T ATH/Name of the Post : TaRIFd-a1/ Draughtsman-B
23 RGN 09 (3F1.-05, TY.09.09.9./0a. . | fafea wdien
AbHdd 31.f0.3.-02, Afew + + DI
Draughtsman— 3{.511.-01, .. 9§ TRId- Lrifol]
Mechanical 3.4, U4.-01) AhfAed ¢ A CIERER
(UR-05, OBC-02, | 3ms.dt.3ms./uA.¢t.d 3TYTRRa)
SC-01, EWS-01) | wa.w.%ft./ SSLC/ SSC/ Written
) Matriculation Pass + ITI | Test + Skill
pa_09 Rl / NTC / NAC in Test
¥ & 01 Rfed | Draughtsman Mechanical | (Curriculum
.5, d1.81.— trade from NCVT. based)
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.Tg. & fow
3RFEd 3/ Out
of total 09
vacancies, 01
vacancy is
reserved for

Categories of
Disabled
suitable for the
Job—One Leg—
OL; Both Leg-
BL)]

24

ToRIAT-
o

Draughtsman-—
Civil

04

(3M1.-01,
31.f0.9.-02,
3{.971.-01) (UR-
01, OBC-02, SC-
01)

QWi 04
Rfqet d 9, 02
Rfdeai (M1 -01
AR 8fg.-01)
SR O Ryd s
g & fou
ffdse @t T ¥
[Out of the above
04 vacancies, 02
vacancies (UR-01
& OBC-01) are
identified for ISRO
HQ, situated in
Bengaluru]

9.0, . 91./09. 09,91/
afew Iiof

+
.43, ¥ FoRrdie-
fAmfor &) |
3183138, /uA. A
TA.4.8/ SSLC / SSC /
Matriculation Pass + ITI /
NTC / NAC in
Draughtsman Civil trade
from NCVT

T adten
+ DI
L rifal]
(UTeashH
STeTR)
Written
Test and
Skill Test
(Curriculum
based)

(T9.79.U.3. & fore silfgfaa ae-iRre-dt ofk Ta=mdia-dt &t $a 56 sl & @ o5 RfFai
Ydyd A d1 & T 3MRféra 8/ out of total 56 vacancies of Technician — B and Draughtsman —
B notified for HSFC, 05 vacancies are reserved for Ex-Servicemen)
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e IS/
Post Code

fawa/ e
Discipline/
Field

Rfda ot
=T
No. of

Vacancy

(ies)

SREUT SRT
Reservation
Details

e gAau  3rddr
Essential minimum
qualification

Tgq Bl
HI9H Mode
of Selection

Yqg HI A9TH/Name of the Post

: Heldd (RTSTHINT)/ Assistant (Rajbhasha)

25 SEEED
(RTSTHTHT)
Assistant
(Rajbhasha)

04

(3F1.-02,
31.fu.3.-01,
3S1.-01)  (UR-
02, OBC-01, SC-
01)

{(SWRITd 04
ffeqal & 9, 03
INESEI TR
=g 3R
.90, g9
[3H1.-01,
a{ﬁ.q.-m
CENIR)
G{.GIT.;Ol
(SHQANT)]
[T2.79.U%. 1.
fo _ 901
(SHanm)] & R
fafée @t T ¥
Out of the above
04 vacancies, 03
vacancies are
identified for
ISRO HQ & MCF,
Hassan [UR-01,
OBC-01 (backlog)
& SC-01
(backlog)] and
[UR-01 for
HSFC]}

3R
3R

26 SREEED
(RTSTHTET)
Assistant
(Rajbhasha)

01

3{1.-01/ UR-01

(U 3ifa., SIS
& forg fAfdee )
(Post is identified
for DOS,
Bengaluru)

AT 60% 3Dl & 1Y

¥ | FP a1 10-U1Se Wd R

6.32 & WLSLULT.I

Graduation with a
minimum of 60% marks
or CGPA of 6.32 on a 10-
point scale.

Written
Test and
Skill Test

3UAIT 3941 fu e yRquff 37s / ABBREVIATIONS USED:

3.fq. - siafvefaur, wa.vu.uw. . - JurT siafve ST ¥%, T, R.TH. . - G, 3R, Id STIE o5;
SWI TI.§, — SR J&ITad; TH.AL.UG. — G faaur gfaer ; oM1.-sARfeE; or.fd.a. - s=a fusst
TM; ST — AU Srdl; 3.9 gfad o9 oifd; 3.8&Y,T9. : e ey ¥ saer ai;
.5y, . 3. - e o= [ 8it.wa.- IS fawaimar; oi.wa. - te ); ft.ua. - S I); Ta.ww.
- yor fawaian; Tadl- o0 @] | e & siavfa g snaffl « walta ot srufa
3.5, / 3.9/ 3.f0.9./ 3. 5.5, 09 gq Aifdp/ emefara fifda & wfa wwamaifoa far smeam)
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DOS — Department of Space; HSFC — Human Space Flight Centre, URSC — UR Rao Satellite
Centre; ISRO HQ — ISRO Headquarters; MCF — Master Control Facility; UR — Unreserved; OBC
— Other Backward Class; SC — Scheduled Caste; ST — Scheduled Tribe; EWS: Economically
Weaker Sections; PwBD — Person with Benchmark Disabilities [i.e., OH — Orthopedically
Handicapped; OL — One leg; BL — Both leg; HH — Hearing Impaired; LV — Low Vision]. The
candidates appointed under PwBD will be adjusted against the vacancy earmarked/ reserved

for respective categories i.e., SC/ST/OBC/UR/EWS.

2. Ul UG S/3M1g WH1/da- Ud 4/ Eligibility criteria / Age limit / Pay & Allowances:

31T & fafy
& AR
gAdd dad
g HA XY
= @R | wgETam srgutd
e UG &1 9 T A siffmfafy | SRITTwR SR
post | Nameofthe | pL chility Criteria a®) Name of the Rerfeirat
Codes post Age Limit Post & Pay | Approximate
(ason Level gross
09.10.2024) emoluments
at the
minimum of
the pay level
as on date
01-02 | farfarea ofepd HoRE | 18-35 % 101550.00
HfIFRI-Tg. 8t/ | Sifh ¥/ Years fafee (el daH +
Medical Officer | gfgur/Re/ATad SHYDRI-TH. Sl H.Y./ Basic
—-SD fepa HHRAE I 7d 9 ST Pay + DA)
dr W 3R ¥ 3R, daq | URd  WHR
Uslipd Ui AP PTTR- | &R FHI-THY
vy I 11 [ | W fAuifa waf
.o T 67700 - X ®_ YR W
.3 | 208700] Eﬁ%;}aa Ul
(W@.@.ﬁ% Soft g glsdical Officer — %Q;f:[ §') 23}2
B?ﬁUf@:ﬂ&W%) Level 11 of the PR W
: Wi ghm |
) Pay Matrix as N
MBBS+MD in per 7 CPC [Z Non-Practicing
relevant discipline 67700 } 3 Allowance
recognized and 208700] (NPA) @ 20%
registered with of Basic Pay
Medical Council of shall also be
India/State/National admissible
Medical Commission. subject to
(Pass with minimum certain
of second class is conditions
essential in MBBS) prescribed by
the Government
of India from
time to time.

03 | fafeam TASLS T, + 298 | 18-35 fafden % 84150.00
fPR-Ta.d. | @ 3Ha | @Y/ Years SYBR- (& a9 +
Medical Officer (TH. &1 6.9, I Tq.31/ H.Y./ Basic
- SC afserd HIfa 7d  dd N Pay + DA)
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3T 33T 3 A & IR, 9| URd IWHR
T 3R UShigpd gl At &1 WR- | gRI I09-994
Ul TH.ELT 10 R fFuifea waf
o gqqq fgdia goft [}56100 - X | & SR W
§ 3 177500] HfFead v
3Ta2YD &) . (@L.H.T) 7o
MBBS + 2 years glcedlcal Officer — & 20%
experience  (MBBS PR W
Qualification should Level 10 of the Wierd R |
be recognized and Pay I:;Iatnx as
registered with per 7% CPC X Non-Practicing
Medical Council of ?%(5)80] - R Allowance
India. Pass with (NPA) @ 20%
minimum of second of Basic Pay
class is essential in shall also be
MBBS) admissible
subject to
certain
conditions
prescribed by
the Government
of India from
time to time.
04-09 | oSTeh/MMFdl- | $o JAdH 60% & | 18-30 3 84150.00
T/ Scientist | Ty THE,/ THIH | Y/ Years | AWIep/SMH- | (e o +
Engineer — SC 1 10 3% & JUH Tg. 4, H.Y./ Basic Pay
R 6.5 P 7d ddd 3N + DA)
ot o g /e & SFER, A
ST & Iy §3./ e &1 wWR-
d1.c% @ gd-umran 10
WWGSO/O [R56100 - X
@ TR # 177500]
3fra) )|
;ﬁ,\—:ﬁ,qj,q,/ GALL Scientist
/10 ﬁ'g; IaH W Engineer — SC
6.84 @I rframs Level 10 of the
PIRYI Pay Matrix as
M.E/ M.Tech with per 7" CPC [X
an aggregate 56100 - X
minimum of 60% 177500]
or CGPA/CPI
grading of 6.5 on a
10 point scale with
pre-eligibility
qualification of B.E/
B.Tech with an
aggregate minimum
of 65% (average
of all semesters)
or CGPA/CPI
grading of 6.84 on
a 10 point scale.
10-13 REEiCHl Ogar Ui | 18-35 REEICHl 3 67350.00
TeH IT e q Gefua | v/ Years T 73 dc | (HA A +
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Technical & o dF 9 ol 3TN & YR, | H.Y./Basic Pay
Assistant 37afd 1 guH ol A da" Afced B1| + DA)
%’@TIT/ First Class R-7
in Diploma of three [R44900 - X
years duration in 142400]
relevant field from a
recognized State Technical
Board. Assistant
Level 7 of the
Pay Matrix as
per 7" CPC [X
44900 - 4
142400]

14 S T | HA-Ial U A= a1 | 18-35 CRIECY % 67350.00
Scientific fasyfaemey J| a9/ Years g 79 dad | (A dad +
Assistant UNfe &3 ° guH 3N & YR, | H.Y./Basic Pay

ot o ouey a1 AfeR &1 + DA)

First Class B.Sc. in ¥R-7

relevant field from [R44900 - X

recognized 142400]

institution or

university. Scientist
Assistant
Level 7 of the
Pay Matrix as
per 7" CPC [X
44900 - £
142400]

15-22 | qHAIREA-S | TH.CH.Te.dl /| 18-35 RERIRPEES]] % 32550.00

Technician - B | TH.T9.q /| a9/ Years 7 d ddd MM (et A +
C CRIREE & 3IUR, ddd | H.H./Basic Pay
L. 9 AfcH HT TR-3 + DA)
TNl ¢ # [R21700 - %
318213715,/ 69100]
T.éd Ty g
SSLC / SSC / Technician — B
Matriculation Pass + Level 3 of the
ITI / NTC / NAC in Pay Matrix ~as
relevant trade from per 7% CPC [X
NCVT. 21700 - £
69100]

23-24 | oRMHIN-s TY.09.Tq. 9l /| 1835 BERICCIGESH] % 32550.00
Draughtsman- | Ta.oq . /| a8/ Years 79 I AT | (Y 99 +
B Afepazy wE + & fUR, dad | H.Y./Basic Pay

L iR A | AT HT TR-3 + DA)
TR ¢ # [321700 - X
Mg A3, / 69100]
.8, /Q:T.Q.Fﬁ. / Draughtsman —
SSLC / SsC B
Matriculation Pass + Level 3 of the
ITI / NTC / NAC in Pay Matrix as
relevant per 7 CPC R
Draughtsman trade 21700 -3
from NCVT. 69100]
25-26 | gAP & fodt Wt A=gar| 18-28 TeAHRSTHT) | X 38250.00
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(RTSTHTHT)
Assistant
(Rajbhasha)

8/  Graduation
with @ minimum
of 60% marks or
CGPAof 6.320na
10-point scale as
declared by any
recognized
University, with a
pre-requisite
condition that the
graduation
should have been
completed within
the stipulated
time i.e., within
the duration of
the course as
prescribed by the
University;

& PYR W
THUl A 25 Tsq
gfl fie & &R 9/
Hindi Typewriting
speed @ 25 words
per minute on
computer;

& HYR & Ig H
ydtordry
Proficiency in the
use of Computers;

H IE (@B
)/
Knowledge in
English
Typewriting
(desirable
qualification).

"q'Gf/Years

7 d ddd MM
& UR, dad
AT HT TR-4
[R25500 - X
81100]
Assistant
(Rajbhasha)

Level 4 of the
Pay Matrix as
per 7t CPC [%
25500 - X
81100]

(Hda Jd +
H.Y./Basic Pay
+ DA)
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e / Note:

Educational Qualification
Post Codes 04 — 09:

TS ATy fayfaead gRT Iad Uieasd &i FuiRd sfafd & idR I &t o et gt i
fayfaene omm &t vmmor o3 a1 gafehd Arheiic & .o d.u./ 3R i@ & Ufa=id gFl &1 I
HRAT g, N 3.3 /3R & U HHdS! & TR HH-I-%H Uh AFCS (31 d 9.5 d.w./ (@) ufaem)
o 8T =1ieUI The Essential Qualifications should have been completed within the stipulated
duration of the course as prescribed by the University. Where a University mentions both CGPA and
percentage of marks in its Degree Certificate or Consolidated Mark sheet, then at least one criteria
(either CGPA (or) percentage) should meet as per DOS/ ISRO’s eligibility norms.

ii.STet ®Is fayfaeera so= fE3h gumor o7 a1 wifed arhRiic § dad .ol 0h.u./ &7 Ieeka &l 5,
39 UHR Sfcafad dShRu/ & smawas w0 § 8L.f3./39) & uEdl AFes! & R BT AT
uerdr Fufia B & e dshdioy & st & ufded & uRafdd Ba @t ergafa 7€l 8, wal &
efda fayfammer/iRmM gRT @i wuiaur Brar Auid fasar mar g1 a8 aFds T8 gme § o
gYTaRge URad-! Sfed ArLEld § wigi fSI v uxr / SRfdhd sie aiferet § Fraat Sid! 1 wfa=id &
Ifeafad 8T 81 Where a University mentions only CGPA in its Degree Certificate or Consolidated
Mark sheet, then the CGPA so mentioned should necessarily meet DOS/ISRO’s eligibility criteria.
Conversion of CGPA into percentage of marks is not permitted to determine eligibility, regardless of
whether any conversion formula is prescribed by the University/ Institution concerned. The same

criteria apply mutatis-mutandis in cases where only percentage of marks is mentioned in the Degree
Certificate / Consolidated Mark sheet.

UG $I8/Post Codes 25 — 26:
élsilQ?ﬁW oot wriwa & A S H/In case of Dual/Integrated Degree programmes:

el AY/UDIpd ST THu § \iaed iR AADIR & forg .S 0.8, //afa=Id &7 Sier-Sier
Iog fbar T §, 98 Wiae WR & forg Idohtdlu/ufawd &t o ot S/ Where a
CGPA/Percentage for Graduation and Post-Graduation is mentioned separately in the
Dual/Integrated Degree Certificate, CGPA/Percentage for the graduation level will be reckoned;
STET S1eIaH & QX UTSTehH & Tl @] U =T . o, 0. T, //Mfa<id g Glgy/Udhidhd [ THTuIg=
A Sfcafad ], siermH & R Uisgsd & T an] Siev/udied Sl yams § Ifcafaa sifam
o0t T./ufd<id &1 UEdr 99 @4 & AW ffH1 SE/Where a common CGPA/Percentage
applicable for the entire course of study is only mentioned in the Dual/Integrated Degree
Certificate, the final CGPA/Percentage as mentioned in the Dual/Integrated degree Certificate
as applicable for the entire course of study, will be reckoned for deciding the eligibility;

el PIs [AyfaRerd 3o qigy/Udida fe3it HTorEl o Sig IS 0. T, /vfama FuilRa =8t exar
8, J61 TqUl SR Uredshy & forg A sifad/adferd AR & SHAR Jadt IS e, /mfa=a
B U1 99 B & fold HHT ST/ Where a University does not prescribe any CGPA/Percentage
in its Dual/Integrated Degree certificates, the cumulative CGPA/Percentage as per Final/
Consolidated Mark Sheet, as applicable for the entire course of study, will be reckoned for
deciding the eligibility;

SWRIF AMES THM ¥U ¥ AR 817, dTe fayfaeera/awim s qge/usidpd (St v §
Fah/ /AR & fo .St d.u./vfawa Feem & o ois g FRuifa sar 8 a1 T8 1The
criteria above will apply uniformly regardless of whether or not a University/Institution prescribes

a formula to derive the CGPA/Percentage for Graduation/Post Graduation in its Dual/ Integrated
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Degree Certificate;

v. gl s fayfaeme srm fE3h vamor ux ar gafehd mieRie § 9o .U,/ 3R sid! &1 ufawrd gt
H IG IRl §, O PH-T-HH Th AFCS (I af T.of.R.u./ a1 ufawma) 4.3 /350 & g
AHES! Bl ORI pdl Bl IWhere a University mentions both CGPA and percentage of marks in its
Degree Certificate or Consolidated Mark Sheet, then at least one criteria (either CGPA or
percentage) should meet DOS/ISRO’s eligibility norms;

vi. gl ®is fayfaemerd se {3 wHTor o3 a1 gafed ARt § dad WSt &1 Sead &Rl 6, dl
SfcaRad et &1 sifard wu 3 o.f3. /38R & usd A & 1 &1 a1fet | ursrar Fufid
A ¥ e AT F ol uiewd § uRalid B ) el A €, w@ @ Wsf
fyyfaeTera /A gRT B18 wuiarur e ik frar ma 81 a8t aFcs guaRas aRadt
Tfed S amal § aFL g € ofei {3 v wmamfed Arbiic W Faq bt o1 ufawid €
Ifeafad giaT 81 Where a University mentions only CGPA in its Degree Certificate or Consolidated
Mark Sheet, then the CGPA as mentioned should necessarily meet DOS/ISRQO’s eligibility criteria.
Conversion of CGPA into percentage of marks is not permitted to determine eligibility, regardless
of whether any conversion formula is prescribed by the University/Institution concerned. The
same criteria apply mutatis-mutandis in cases where only percentage of marks is mentioned on
the Degree Certificate/ Consolidated Mark Sheet.

3Tg 1/ Age Limit

gt ot Tafid o & forg ug omRfé 8, a8l oM.l Td . SO & onaffal & forg ot oy <fiwm + 5 adf
3R 31.fa.9. & forw + 3 a¥ 8 / For SC and ST Candidates upper age limit + 5 Years and for OBC candidates
upper age limit + 3 Years, where posts are reserved in respective categories.

yayd Af®; faai o (f.ss1,8).); 5 R HHarR; fawar; aameyer afedr ved 1 dR ©®
A ufq A 3rerT g8 wiear R R gafdarg 7 frar 8 URd WeR & SMeRgaR oy § ge &
THER 8 MY T  Fe &Y AN B ard il &l Tem Ufravor gRT IR} Yag THI0YS URd A1
d1fgl/ Ex-Servicemen; Persons with Benchmark Disabilities (PwBD); Central Govt. servants;
Widows; Divorced Women and Women judicially separated from their husbands and who are
not remarried are eligible for age relaxation as per the extant Govt. of India orders. Candidates
seeking upper age relaxation should produce relevant Certificate as issued by the Competent Authorities.

SWIT Uel 8¢ dd- Ud Ui/ Pay and Allowances for the above posts:

e SHaTdl &1 95 UM aiorT J Wi foar S| ed RSl & SEdT , 331 gRT H:3e® uRkagH
(3ryar aRkag v, T smarfta gfaur (sruar T famr ymn), Fet ann R, Tg &, safe 3R
et &R R S FfauTd ved 3T S § | I 8, TR U HifHD! Td ur it &1 R gfder of
UeH Ha1 g / The employees appointed will be governed by the National Pension System. In addition to the
Gross emoluments specified, ISRO provides free transport (or) Transport Allowance, limited housing facility
(or) House Rent Allowance etc., Leave Travel Concession, Group Insurance, etc., and extends subsidized
canteen facilities. ISRO also provides attractive medical benefits to its employees and eligible dependents.

3. 31ded $A HY/ How to apply:

a. 3farEA PEICRU| sl 3{rdad W Gl CERIES
http://www.isro.gov.in/CurrentOpportunities.html TR 19.09.2024 — 09.10.2024 H Iuasy
G| 3Rl SO STae AR Usiidd ®= & [ 19.09.2024 — 09.10.2024 & §ARY
aﬁm]%'c’ http://www.isro.gov.in/CurrentOpportunities.html <& Ta&bd %"I 3Mde Had
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http://www.isro.gov.in/CurrentOpportunities.html
http://www.isro.gov.in/CurrentOpportunities.html

TS 81 U fhT SIE | USHaRor & YT Tdad! P JTATs UsHRul H&IT g
ot oieEt, o ufas ¥ dgy & for Sura &= @1 s anfgul

The application for online registration will be hosted in the ISRO web-site
http://www.isro.gov.in/CurrentOpportunities.html during the period from 19.09.2024 to
09.10.2024. Candidates may visit our website to register their applications online between
19.09.2024 to 09.10.2024. Applications received online only will be considered.
Upon registration, applicants will be provided with an online Registration
Number, which should be carefully preserved for future reference.

b. 3nTeff B S & Tt AR Had P! Uolihd 3-Hd 33, 1./Ud.TH.UFh. 1. daRe &
A1 ¥ g1 il B ware & Sidt § 6 9 orm -0 (WH/Sie Biced gfed) Mafid
U Y 3T 3R JHY-THY R TF.0Y.UH. I Bt deurge Ht 3| oI i SR wer a1 §, Holt
TE/Te 1 71 Tt off ger 3 7 iy & e ta.wg.uw. . iR 72 8 oik 359 9
A fodt +f siwgrded iR faerR el fooar GSITET/ All further communications to the candidate

shall be through his / her registered e-mail ID / HSFC website only. The candidates are
advised to check their e-mail (including spam/ junk folders) regularly and visit HSFC website
from time to time. HSFC will not be responsible for non-receipt of any intimation sent /
provided as aforesaid, and no representation on the matter will be entertained.

c. 3MAed gRI YT 3-0d 3M1s. <. 3Hels 3mde H ¥g) 3R 3ifard Tu J fear 9 =nfgul
(ferea odter / piret aften 8 =9 fobw W snafifal i B fedhe/garar vl $-Aa gRI €l 9

SIL))

E-mail ID of the applicant will have to be provided in the online application correctly and
compulsorily (Hall tickets / Call letters for written test / skill test for those screened—in will
be sent by e-mail only).

U 3l ) Ugel A € Hg /I WHR, Jrdale & &1 SH1edl a1 Wi Ml & sriRd 8,
I AT SHTde & HT Hafdrd e 9 Ui * SFTUfy THI0-03, TR UShuT ST qul
UC $IS ST gY, . URINH SiBRY, GHMA fale SSH &g, Sidiker vad, g, §1.3.Tq. s,
ST — 560 094, DI AR 3G HRA & HId [ & 3R N1 gl

The candidates who are already employed under Central / State Govt. / PSU / Autonomous
Bodies etc. have to send a ‘No Objection Certificate’ from the employer concerned, duly
indicating their Registration Number and Post Code to the Senior Administrative Officer,
Human Space Flight Centre, Antariksh Bhavan, New BEL Road, Bengaluru - 560 094, within
7 days from the date of applying.

4. gf~I WIfd/ Career Progression:

TR T wTfaRid AfRe gHIRH W' & d8d gt Wifd & o IHT Sa¥R UaH &Rdl g, forad
3= TR W UCHd &I 3SR dah-iet Ut & ey  Rfad &7 Iuarsar I e faar man g1 99g-
TG TR AT SRa Si-Fsareg &1 THtem Jomelt & Arend § Aurdt sngff uersmd | SR 36 I
%/ ISRO provides excellent opportunities for Career growth under its progressive *Merit Promotion
Scheme’ wherein Promotion to higher levels is delinked from availability of vacancy in respect of Scientific
& Technical posts. Meritorious candidates can rise in hierarchy through the periodic Merit Based
Performance Review system.
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5. 3MTdc e BI Y|/ Payment of Application Fee:

a.

b.

C.

Uq $Is 01-14 & 1T % 250/- (S T Y=Y 30T AE) BT IR-AMY™T 3Hde Yeb & | BT, B3
A quft eraffat &t TR Y & FTU A Ufd 3ded ¥HH ¥4 I T 750/- (V€ A U= TUd
ATA) BT YA BT 8111 TR Y[eeh dbdd 3! il oI oy foban smem o FaruR fafea
TteqT/AeTeh R B IUfyd gi: -

There is a non-refundable Application Fee of ¥ 250/- ( Rupees Two Hundred and Fifty only) for
the post codes 01-14 . However, initially all candidates have to uniformly pay X 750/- (Rupees
Seven Hundred and Fifty only) per application as processing fee. The processing fee will be
refunded only to those candidates who appear in the written test/ Interview as under: -

i %750/~ M 3 Sl & fow @@ Rbs, f% sfider e (AT, 31.5M/31.5.S./
0. ssg 1. 8., Yayd fe) & YITaH 9 Fe & 7T o/ T750/-: i.e refund in full for candidates
who are exempted from payment of Application Fee (women, SC/ST/ PwBD, Ex-Servicemen).

ii.  2500/-: AT 3 Wt sraffet & Ay H 3fraed Yed dieA & a1/ T500/-: i.e after deducting

the Application Fee in respect of all other candidates.

UC HIS8 15-26 F U 2 100/- (T T $UYY AE) B TR-aT0=f e Yeb 81 BT, Lo3md & guft
3l I TR Yoob & ©9 | UfA 3MTde THM U U T 500/ - ($Had Uid T FUA) BT Y
HRAT BT IR Yoov Faa forfaa wdien & IufRyd 81 ara sraffat & FugaR aow fsan
SI[Q: -

There is a non-refundable Application Fee of X 100/- (Rupees One Hundred only) for the post
codes 15-26. However, initially all candidates have to uniformly pay ¥ 500/- (Rupees Five
Hundred only) per application as processing fee. The processing fee will be refunded only to
candidates who appear in the written test, as under: -

3500/~ AT I il & o g Ribs, R oMded e (AR, S1./3MSLS./
. ssg, o381, Yayd ) & YT ¥ §e &t 18 8/ X500/-: i.e., refund in full for candidates
who are exempted from payment of Application Fee (women, SC/ST/ PwWBD, Ex-Servicemen).
3400/-: T 30 quft anaffat & ey § Side Yo die & 916/ T400/-: i.e., after deducting

the Application Fee in respect of all other candidates.

3T Yoob TH. S, & 3-04c Ted & Hread § gt g Wi # U far smeem iR yidH
3 BT o AR 3fded S 1 W faars &M Yeob &1 YiaH FafaRad & @ fodt to
TP BT IUART HReh [T I el %':/ The Application fee will be collected only through Online
mode vide SBI e-Payment gateway and the link for making the payment will appear on submission
of the online application. The fee can be paid using any one of the following modes:

« ga3qe S / Internet Banking

o UDIpd YTdH %9 (UPL)/ Unified Payment Interface (UPI)
. SfdT HTS (I)/ Debit Cards (Domestic)

. PHiscHs (‘aiT;[)/ Credit Cards (Domestic)

=it or=g = | 3Mded Y[ BT YA HR 9 g Y9I, I, STUE, Tl 3lisy, s, b 3.
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d.

sdIfe Ft AT 7Y ® (A1) YA BT SIS 3= dDT WHR Aa1 fHAT JE/ Payment of

Application Fee in any other form like cash remittance, cheque, draft, money order,
IPO, etc. are not allowed (or) no other mode of payment will be accepted.

3 Yeob P YA P T Gt A Va1 Yeob 3M1deb gRT 96+ b S| f¥iee ®0 J, Rivs
$Had Jd YA A gt fopar Sem | Wiy, ga Yia fafd o foesh o fawerar & ama §, srgedf
ERT 3ffded | AU 7 o @rd # Ribs fosan S| safery, TR Yo &1 aradt &1 Wity & fog
3naffat B o I WA BT faaR0 gt & J &5l BT SR | FUdT AT < P afe Hig sraedf
fafea wdien/wereR ¥ i Iufya =& giar & @ Rvs W AR =& fasar smemy Al

applicable Service Charges for payment of Application fee shall be borne by the Applicant. By
default, refund shall be made to the original payment method only. However, in case of any failure
with the original payment method, refund shall be made to the bank account details provided by
the candidate in the application. Hence, Candidates shall enter their Bank Account details correctly
for receipt of refund of processing fee. Please note that refund will not be considered if a

candidate fails to appear for the Written Test/ Interview.

AT 3ATde & UsHHRul & drg, 1l Fafemra dshiezur yidevu wid seads &=
Tpd 8 forad ufasy & weu & forg srvaeff &1 A, ysfie=ur T, i e sk ug s
IS BRI/ After registration of application online, the candidates may download the

personalized registration confirmation form which will contain the Name of
Candidate, Registration No., Advertisement No. and Post Code for future reference.

06. THTAH UAIS BT/ Uploading of Documents:

a. il gRI SfFarsT Uidy § FufiRad qxdasl @ Wy ufqar / Wb &f T8 Ufdl Sueis Bl
AWH B, TYT I TS WIS HR AT ST | (AT MG Hd JHY, 30AS B & forg
= fou T SxdTaST @l ST ¥ IUAs I8 &I TaATg of Sial %) Candidates are required to upload

clear images / scanned copies of the following documents in the Online portal, failing which their
applications will be rejected. (While filling up online application, it is advisable to keep the below
mentioned documents readily available to upload the same).

TAaH Wi URIOIE 3THR &1 HIel (6 A 9 3% AT 81) Had jpg (M) jpeg ey H
(3MHR 150 KB T 250 KB 3R 3T 3.5cmx4.5cm 81HT T1f8T)/ Recent colour passport size
photograph (not older than 6 months) in jpg (or) jpeg format only (Size between 150 KB to 250
KB, scanner dpi should be 200dpi and dimensions should be 3.5cm x 4.5cm)

&dd JPG (T1) JPEG URT H BX1&R (3MHR 50 KB ¥ 100 KB & &1 81 @TeV)/ Signature-
in JPG (or) JPEG format only (Size between 50 KB to 100 KB)

Tt 3Mad AT THIOT UF 3R 3JHd YHIUT U7/ All the required Essential Qualification
certificates and Experience certificates.

fuffea ureu & €. ssg,w. & fo 9.f.9. / 3mg SiR Tufr YHIUT U/ OBC / Income and Asset
Certificate for EWS in the prescribed format.

TRIRIT Y[eb B T AR & o ARY. 31,511/ 31,511, /A anTay/ydgd S TH1 o (Hls T
YHIUT U=) / SC/ST/Disability/Ex-servicemen certificates applicable for full refund of processing
Fee (any one certificate).
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=ﬁ7:'[ Note:

a)

b)

d)

3ff 3t ugaH & fow sigdrs fasar mr wid! faecpa Wy g1 91fidul 3 UehR, 3udie fhu MU
THIER T 3R GUIGY BIF AMMGU| SHTeTS 3Mded H $9 SMaRadharst &l I 7 H W AR 5
PR & ST/ The Photograph uploaded should be very clear to identify the candidate. Similarly,
signature uploaded should be clear and legible. Failure to meet these requirements in the online
application will lead to cancellation of candidature.

3UfE ¥ Sfars T fomT ST fobt U 3MTag S HH STE/ Applications submitted without uploading
the requisite documents will be treated as Invalid.

it &1, w9 ft 7 9, ue & fou Pk el avgar, Tdaaw oifa umor o @
3.S/3.S.9./ 31.f0.3.), onffr 0 F HHSR T (3.3, T4.) BT 31T 3R Jufxy yHor vz, gd et
oI fEwarst g v iR i ssey 1.3t snaffal o faswaimar v U & Sey § faaRur o1 g tRda

P BT / Candidates will have to produce proof of details regarding educational qualification
prescribed for the post, latest caste certificate (i.e.SC/ST/OBC), Income and Asset Certificate for
Economically Weaker Sections (EWS), Discharge certificate for Ex-Servicemen and Disability
Certificate for PWBD candidates as and when called for.

TS fhT 7T XA P DI YUY/ ITBR & SR JATId fhar S iR Faa fafkad
qﬁ&ﬂ/ﬁl’lﬂ TAEIU)/TTTPR | UMHA 84 T I 999 & ol UrEIdT el fd STE/ The documents
uploaded will be verified during Skill Test / Interview and mere admission to appear for written
examination / skill test/ Interview will not bestow eligibility for selection.

07. I94 UfPb41/ Selection Process:

. ¥ Name of the Post T PIS (S)/ S T HTWIfl
Sl. No. Post Code(s) Mode of selection
| T o - g o1 oo ST 0 AETPR
Medical Officer — SD Screening & Interview
5 fafdran SifdeRY - To . 03 THIT TT HIETDHR
Medical Officer — SC Screening & Interview
3 S ST - T 04— 09 forRad TRiaf + HaTahR
Scientist Engineer — SC Written Test + Interview
4 SECRIGARHRED 013 forfaa odier + Hiera odten
Technical Assistant Written Test + Skill Test
. S D 14 foRad oiam + oRa adan
Scientific Assistant Written Test + Skill Test
6 | d@-ifaEE-/Technician - B 15— 22 %@H A + W o
Written Test + Skill Test
] BERIECITACTH 23— 24 foRaa odiem + oa oden
Draughtsman — B Written Test + Skill Test
o eI (ITSTHT) 25 26 forfaa odier + oiwra udten
Assistant (Rajbhasha) Written Test + Skill Test
dieNote:

1.

forfaa odien & ve=iF & SMuR WR, enaffdl &I AreahR/®IRa uRien & fog widfre fasar smem, s
IR W 1:5 & U §, Jui-gR Rfdadt & Ten & AR JAad 10 31l g7/ Based on the
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performance in the Written Test, candidates will be shortlisted for Interview / Skill Test, generally in
1:5 ratio with a minimum of 10 candidates to the category-wise number of vacancies.

2. UE $IS 04-09 & ey # 3ifaw O7a TR FA & forg, fafaa udten & afe! 1 50% I 3R AleMHR
& 3Dl Bl 50% dcol fadm S/ For generation of the final panel in respect of post codes 04 — 09,
50% weightage shall be given to Written Test marks and 50% weightage to interview marks.

3. Rafear siffert-ta St/ wa.dl ual & fou, 2id fafen Iexa & forw e fafad uden snaxasar &
YR TR ATANTIT BT o1 Fabelt g1 SHfaH T T RE T AeThR & U bl & YR W 81T/ For

Medical Officer —'SD’ /'SC’ posts, a written Test purely for short listing purpose may be conducted on
need basis. The final selection will be solely based on marks scored in the interview.

i. Uy U SWec/ Question paper Template:

Ay 3firdar- vg.. & folT ue/ For Scientist Engineer — SC posts

o — ﬁaw TH.3H 1rﬁ_rq1/ M.Tech
Description recruitments
YT/ Part-A 3{dfd/ Duration | 75 f&¢/minutes
&7/fawg fafly YR | oot 36 / Total | 60 37/ Marks
Area/Discipline Marks (AP gl IR & foT +1 3R
Specific part -1/3 TAd IR & Q)
(+1 for each correct answer &
-1/3 for incorrect answer)
UY &1 UPHR Type | Sgiddhedid Uy (TH.I1.4,)
of Question Multiple Choice Question (MCQ)
U4 &I YA No. | 60
of Question
TN/ Pattern | 40% WY §1.3./9L.CH. UGIHH W
MiRa B 3R 60% WY THSH
UI3TshH UR SR BiY/
40% of questions shall be based on
BE/ B.Tech syllabus and 60% of the
questions shall be based on M.Tech
syllabus.
YT/ Part-B 31afel/Duration 30 ffFe/minutes
GIYAT/&Hd U&UT | T 3ih/ Total | 20 376/ marks (THRIHD b AN
Aptitude/Ability Tests | Marks 81 B)/ (Negative marking is not
applicable)
UY &1 UDHR Type | Sgiddhedid Uy (TH.I1.H,)
of Question Multiple Choice Question (MCQ)
UY B 4T No. | SHiEhdd/ Maximum 15
of Question
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THAT/Pattern TRGT/edl TRI&U (FATHS o,
e b, SINWTF T, IR T 3R
R TT&®  ad)/ Aptitude/ Ability
Tests (Numerical Reasoning, Logical
Reasoning, Diagrammatic
Reasoning, Abstract Reasoning &
Deductive Reasoning).

YT/ Part-C Duration 30 fiFe/minutes

U Uy ol 3ich/ Total | 20 3/ marks (THRIFAD 3febT AN

Descriptive questions | Marks T8l 8)/ (Negative marking is not
applicable)

Uy HT UHR T faRiRrar/fawa ¥ Sefid damiat
Type of question | Uy Had fagmod # gl &)
(8faRad)/ Technical question/s

relevant to main
specialization/discipline notified in
the advertisement only.
(Handwritten)
$d 3B/ Total 100 3i®/ Marks
Marks
Iaiivl g1 & T 7SS/ Pass Criteria:
aroft farRaa uiam / written HIETPR Il HFGS
/ Category ) . .
Test Interview Qualifying Criteria
AT T, & 3R 1. & yds
TH. & YT Hlf M. Tech ! & 5001 50/100 59/ Aggregate 60%
based Recruitment e 3 /Marks gareg °
50% each in Part A, B &C
TH.CH TR Helf
IRfea snaeff, draa aft o9 . .
(STRIedd ' HAT-T, &Y 3R I & vde |
@I Ua SRFEA 8)/ M.Tech _ 40/100 )
40% / 40% each in Part-A, . Pd/ Aggregate 50%
based recruitment B & C 3{d/Marks
(Reserved candidates, only if
a post is reserved)

fofed olen & weRF & SMuR WR, onall &I <gad 10 affal & W 1:5 & U H WETHR & oY
Tiicferee foram Smewm | 3ifam 9 TR SR & R <8 g1 &1 RUfA |, snaffal ot ureafves ayvadn srawadarn
& SYR W W—%—W-@ IELINIEER] E’I’%@W & YR W T DI \‘rlTQ‘ﬂ/ Based on performance in written
test, candidate will be shortlisted for interview in 1:5 ratio with a minimum of 10 candidates. In the event of
tie during final empanelment, the inter-se merit of candidates will be decided based on the following tie-
breakers one after the other on need basis:

(a) fafad oen ¥ ww 3idh/ Marks scored in the Written Test;

(b) UG & ferw S{fﬁﬁﬁlﬁ 3{TaRI ATl | YT 3/ Marks scored in essential qualification notified for the

Post;
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(c) SHfafd, i IH ATt 1T P 3T AT ST/ Date of Birth, with older candidates placed higher.

aIe /deiel der™e vl R dH-IRRA /T4 At Scientific/Technical

Assistant category & Technician/Draughtsman category:

guit/ category fafaa udien/ Written Test | SI=Ia Tt&qor/ Skill Test
RERICHIERIECY e | 90 e # 80 wH.dl.ay, / 80 | Had TNgdl Ui (100 3T &
Technical/ Scientific Assistant MCQs in 90 minutes (W 1%111 STAIoTd ot GITQ“TT)
JH-IRE-dl./AFId — o | gel TR & U +1 3R 7Tad | Qualifying nature only (will be

Technician-B/ Draughtsman-B conducted for 100 marks)

IR & AW -1/3) (+1 for
each correct answer & -1/3

for incorrect answer)

Iivl 11 & fU AFES/ Pass Criteria:
Juft / Category forfad udier/ Written Test| PI=Iel Udlafo1/ Skill Test
SFRT& 3nweft 32/80 3idh/Marks 50/100 3i&/Marks
Un-reserved candidates
SR 3, pad dut o 24/80 3i%/Marks 40/100 3id/Marks

Pls Uc 3Rf&d 8l Reserved

candidates, only if a post is
reserved

forfaa udten & e uTsas#/ Syllabus for Written Test: fiifad Usten o1 ursasH ursa=al snenfed grm|
fofRea oien S0 e ¥ Mo &1 S i UTeashd & TuHdT 3R TERIS Gl B Hax dRd gu ol &
Jgifas 3R ATeIRE F9 &7 UNeur fHar S/ The syllabus for written test shall be curriculum based.

The Written Test will be conducted in such a way that the theoretical and practical knowledge of the candidate
is tested covering both the breadth and depth of the curriculum.

DI URIEr/ Skill Test: DI TN T RE T M-A-T YR W g SR DI ULen § U 3iehi db
T & foTT =T8T W1 ST | HIRTA TRIe &1 Hedich-1 A & forg -gAdHd 50% (3FT1.) T 40% (3MRfEd ug) &
Y 100 3ic & GHM WR o STe| sifad wom, 9 snaffal o &, ug s 10-24 & fore gt ave 9 fofea
Uter T UTE 3l o SATYR WR T ST | <YAdH 50% (3F1.) AT 40% (3R US) it & 1Y HIa Tie
H IEdl UT B arat sl | ¥, iftgfera Rfdaat ot T=m & snuR W, fifad wien § ure it & HH
H 997 dOR oo ST/ Skill Test will be purely on go-no-go basis and marks obtained in the Skill Test shall
not be considered for selection. The Skill Test will be evaluated on 100 points scale with minimum of 50%
(UR) or 40% (reserved posts) for qualification. The final selection will be done, amongst qualified candidates,
purely on the basis of marks obtained in the Written Test for post codes 10-24. From amongst the candidates
who qualify in the Skill Test with minimum 50% (UR) or 40% (reserved posts) marks, empanelment shall be
done in the order of marks obtained in the Written Test, subject to number of vacancies notified.

o aten & sids RTeR g &1 fUMT T, Sagewmd & YR W AT Ts-96R Uh-b-a1g-Udh AN,
T STE: In case of tie in the Written Test marks, the following tie-breakers will be applied one after the
other on need basis:
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(i)
(i)

NNNIER] Fradraf & & 3/ Academic scores of notified qualifications;

10dT FHefT/ T, 0. 0. 1. /00, 0. ./ ARG & U 3! &l g¥R €8 SR & U | Iud o
SITET/ Marks obtained in 10™ Standard/SSC/SSLC/Matriculation shall be used as the second tie
breaker.

elde (XISIHTUT)/ Assistant (Rajbhasha):

1

ferfad udteqn/ Written Test

120 e ot 3afer & 200 Uit ATe TR UHR BT THe0N (UAF gl ST & T +1 3R
& TTAd 3R & AT -0.25)/ Objective type test of 200 questions of 120 minutes duration.
(+1 for each correct answer & -0.25 for each incorrect answer).

YT/ Part A: @<l HIST Td STHrUT - 50 Y%/ Hindi language & grammar — 50 questions
YT/ Part B: ITHT 3Gl — 50 U4/ General English — 50 questions

YN/ Part C: TEATHG ARGl 3R IMERT I — 50 U%/ Quantitative Aptitude & General
Knowledge — 50 questions

HIT/ Part D: HMH @TI@GMI L] dh— 50 UH/ General Intelligence & Reasoning — 50
questions

g4l 3i%/ Qualifying marks
(a) 31 I & T 50% i (WM T, &, . 3R S T);
50% marks (in Part A, B, C & D) for UR category;
(b) 3Rféra A & o 40% sics (WIT T, off, . R 1. W), Faa AAYfaa s
Rfeqal i faeR & e/ 40% marks (in Part A, B, C & D) for reserved categories,
strictly for consideration against notified reserved vacancies.

DI T&70T/ Skill Test
(a) fofaa oten o ueefF & omuR wR, snaffal o gufi-ar Ridaal & Tem & 1:5
(HfIBTH) & U § PR gierr & forg wie-fere forar e, ford ot frares
A9 10 3ngff g 3. Avft & sfara wTe-fore T U SiRfa el afe &g
g1, @I &9 | T fon, emféra Ridaai & forg, fafmyysifafkad snaffal #t 1:5 srard
(3fmam) H é-fore faram SMEM/ Based on performance in the written test,
candidates will be short-listed for skill test in the ratio of 1:5 (maximum) to the
category-wise number of vacancies, with an aggregate minimum of 10 candidates.
For reserved vacancies, distinct/additional candidates will be short-listed in 1:5 ratio
(maximum), without regard to the reserved candidates if any, short-listed under UR
category;
(b) P udleror # fA =nfirea & / Skill Test comprise:
(i) S IRl WRI&U1/ Computer Literacy Test;
iy  f&dt <Hur uden / Hindi Typing Test;
(i)  Ih0 8 & HHES/ Pass Criteria:
(1) S HI&RCI ULI&UT/ Computer Literacy Test:
(a) 3. 1 & AW 60% 3i& / 60% marks for UR category;
(b) 3Rfard AR & feTT 50% 3ieh, haal SifeRIfed sRfgra Ridaat & ufay
50% marks for reserved categories, against notified reserved
vacancies only.
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(iv)

v)

(2) f&dt &1 udien/ Hindi Typing Test:

(a) 3. I & T 5% TTafaar (31w dH)/ 5% mistakes (maximum) for
UR category;

(b) Haa fgfera smRféra Ridaal & ufa, smfda afor & fore 8% afaar
(GAWTI)/ 8% mistakes (maximum) for reserved categories, against
notified reserved vacancies only.

e O & 2nfird g9 & fo vaf Sem & snadf (o= gt 3R wrehter =)
DI GRIeT Il 78 FRd €, O U HH B R HA 9 1:5 F S0
ifafaa sraffal & diva wien & e wré-fore fowar STy 1f sufficient
number of candidates for empanelment (select list & wait list) do not qualify
the skill test, then additional candidates will be short-listed for skill test, in
the ratio of 1:5 to the extent of such short-fall.

DI URTEI0T, T ARG I M-A-T SR TR 81T 3R I9 & fTT dieret oied
o g it W o T8 fhar S| dugeR WeRdl R B TS0 B
HAih 100-@'3’ T WR o SITET/ Skill Test, will be purely on ‘go-no-go;
basis and marks obtained in the Skill Test will not be considered for selection.
The Skill Test on Computer Literacy will be evaluated on a 100-point scale.

3 | sifow g e wien ® Il 81 ara Snafat | I fafad ulien § urd 3l & YR W

BT/ Final selection will be based on marks scored in the written test from among the
candidates who qualify in the skill test.

4 | foafad udien & sil § 2% g &t Rl |, srafdial ot IR argar Fafdied erR-sd &
YR R I P oMEh, fS SHaGHdl & YR R Uh & §1¢ U AR [l S/ In the
event of a tie in Written Test marks, the inter-se merit of candidates will be decided based
on the following tie-breakers which will be applied one after the other on need basis:
(a) f&d} HToT 3R THRUT & U 3fdh/ Marks scored in Hindi Language & Grammar;
(b) SR, 31fAe 3T arer 31geff 1 SR W ST/ Date of birth, with older candidate
placed higher.

8. Hdf & ferw ferfad udterm st w=u A fAufafad g™l & smaifora &t Seifl/ The Written Test

for recruitment will be conducted at the following cities tentatively:

-3 TdteT $%/ EXAMINATION CENTRE pinlhie we/
Sl.No. .. 3./ STATE/UT/NCR
1 3{gHGISIG/ AHMEDABAD T[SRTd/GUIARAT
2 | TR/ BANGALORE Ficdh/ KARNATAKA
3 | SCNTEl/BELAGAVI Ficdh/ KARNATAKA
4 | HUTel/BHOPAL [ TR/ MADHYA PRADESH
5 | Ya%R/BHUBANESWAR 3nfE=M/ ODISHA
6 | dSNTG/CHANDIGARH USTTe/ PUNJAB
7 | S%$/CHENNAL ARG/ TAMILNADU
8 |3 fawll/ NEW DELHI T3 faeell/ NEW DELHI
9 | YATRTCI/GUWAHATI 31qH/ ASSAM
10 | gcRITS/HYDERABAD TG/ TELANGANA
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11 | SIYYR/IODHPUR RTSTRIT/RAJASTHAN

12 | SIABIA/KOLKATA UfEH ST/ WEST BENGAL

13 | TR@T3/LUCKNOW JTR UGRI/UTTAR PRADESH
14 | {4ag/MUMBAI HBRIY/MAHARASHTRA

15 | USHT /PANAIL TTa1/GOA

16 | UeAI/PATNA fogR/BIHAR

17 | IfdI/RANCHI FRIS/IHARKAND

18 | f¥aAdYRA/THIRUVANANTHAPURAM PHA/KERALA

19 | fa=METIETH/VISAKHAPATNAM 3{i¢ U=/ ANDHRA PRADESH

TR B SRId H A RN HHH 5 mﬁﬂ:ﬁ CARSKI EﬁﬂT(—ﬂ%’/ Candidates are advised
to choose 5 cities in the order of preference among the above.

el gRT T 1T U WeR BT e AT wU J URe srawgede & e g afe
forht sngff o1 g7 U weR W qHEfTa HRAT Tva R |, O S¥ ongdff Bt ig & SR SATar
FUTfad TRt qex AaT S| A faedt of g7 e weR F enanlf bt wEmifora SR dya 8 B,
a1 I STER TeR 3refed fhar S/ Allotment of Examination City as opted by a candidate will
be strictly subject to administrative exigencies. In case it is not feasible to accommodate any
candidate in the opted City, he/she will be assigned the next feasible Examination Cities as per
the candidate’s choice. If it is not possible to accommodate the candidate in any of the opted
cities, he/she will be allotted to Bangalore city.

T A R UE.UH.Uh. 1. &1 fAvf sifad six sraeif & forw areae Y 81T/ The decision

of HSFC on this matter will be final and binding on the candidate.

LIRS Qﬁl gl & fore <2/ General Conditions / Instructions to Candidates:

g A w1 3igedf &t guf forieRt § o ag fasmoa & siftrgfad ursrar Arcs ofik T o/ =af &l
PRUCII 8/ Itis the absolute responsibility of the candidate to ensure that he / she fulfills the eligibility
criteria and such other conditions as notified in the advertisement.

Ug STt §, IR 9% a4 I8 BT JUTGT g

The posts are temporary, but likely to continue indefinitely.

I Ua! & Y Saxgs e Traang Sfi-ers sfde U 8- &t sifad fafd srufd 09.10.2024
d% U 8 HT%E/aH g IIfeT/SIRT @1 ST 91idy/ The Educational Qualifications which are

required for the above posts should be possessed / valid / issued as on the last date of receipt of
online applications i.e., 09.10.2024.

faa=h fayfaemedl gR1 UeM &t 1% f$3 URS Siaffl &1 WemhR & JHg/3Mded HRd 95d YRA™
fayfaene d9 (T.orR.g,), 5 el GRT SIRT THGEAT THI0T UF URdd &1 del/ Candidates
possessing Degrees awarded by foreign universities should produce the equivalency certificate issued
by the Association of Indian Universities (AIU), New Delhi, at the time of interview /while applying.

T HRAR A (TF..09.) UIda & dgd Usiidd SR Ul [«i bl G A ara sfgeff
U9.0Y.U. 1. A99se W Ihd § iR §dls s 3Mde Uihdr &1 Uleld &R Jobd &/ The Candidates

registered under National Career Services (NCS) portal and fulfilling the eligibility conditions may visit
HSFC website and follow the application procedure as stated.
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Vi.

Vil.

viii.

Xi.

Xii.

Xiii.

3Rt & T M R AR ST T TN 30 3Tde § 4T 7T favor &1 JEmoT TR HRA1 81T/

Candidates will have to produce proof of the details furnished in their applications submitted on-line
as and when called for.

3T HRA GH, 31ffE o g8 GHTYd AT a1feT fob 3 v HES 3R 3T STa=adhdlsl & O
Fd § 3R 3% gRI et TN faavor ot Al ® wel §1 afe wolf ufoean & et off wRor F T ua
e § b engdlf Ul AFES! & IR A6 SRl 8 SIR/AT 3T SHTIRAB TS BT SFUTA ot &l §
3MR/AT I Pl /P! THSHR! & 8 A1 DI Hew@qu! axg fesumn g O Iuat snafdfar @il e &
STEt SR afe fgea farar Srar 8, @ Ot Fafea == @ € 3 A Sely While applying, the

candidates should ensure that they fulfil the eligibility criteria and other requirements and that the
particulars furnished by them are correct in all respects. In case, it is detected at any stage of
recruitment process that the candidate does not fulfil the eligibility criteria and /or does not comply
with other requirements and/or he/she has furnished any incorrect/false information or has
suppressed any material fact(s), his/her candidature is liable to be rejected and if appointed, such
appointment shall be liable to be held as null & void ab-initio.

S 3HTde 39 faqe § TS T3 SMagHhdisdl & 3FT Tal & 3R S 37eR 31de- § 99 R faaR gt

far smamy Applications that are not in conformity with the requirements indicated in this
advertisement and incomplete applications will not be entertained.

U %18 01 ¥ 03 & g v, o o w9, & =graw fgdia goft & Il g1 8ma=ads g/ Pass with minimum

of second class is essential in MBBS for Post Code 01 to 03.

s it faceh fel wa. .. ua. (Uc 31$ 01, 02 3R 03 & foT) & THGE HRAT AP b S
SRT Y 3R fafYaq srIMifed g afeu| 39 Taee o GXdTdoh JHT0 WIET@R & 0T TRgd faar
ST 91T, 3=l 3pffar € X 4l S/ Any foreign Degree should be valid and duly ratified by
National Medical Commission of India as equivalent to MBBS (For Post Code 01, 02 and 03). The
documentary proof in support thereof shall be submitted at the time of Interview, failing which the
candidature will be cancelled.

fodlt oft =0 Afswa FERE A doliga snaef (Ug #1s: 01, 02 3R 03), HT T 8H W, S5 Wl &
THY YR & APIY fafched STNT H USiiehRor GHTUN O SiHT AT 81T/ Candidates registered with any

State Medical Council (Post Code: 01, 02 and 03), upon selection, shall submit registration certificate
with National Medical Commission of India at the time of joining duty.

3T} oY T B U BIs & o THIIE 3Mde ST B4 § a9 A1t 3ifaw IR s fosar
3iTTs 3ded a4t Il & AW 3ifdd AT S/ Candidates should avoid submitting multiple
applications for the same post code. The last submitted online application will be considered as final
for all purposes.

3Tl BT BT TN/ ITTBR & JHY U= Az e # fou v faaruor & ywmor & o+
TS To axarasl AR ©U ¥ 9H S 51| Al AR 4 15 3is 1 TSR Ted (1) I3
TS STl &, At 3naelf ot dieret uterur/AaahR & for srufa el &t et SiR syt &1 YT et
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Xiv.

XV.

XVi.

XVii.

XVviii.

XiX.

faaT SITET/ Candidates have to mandatorily submit all relevant original documents, in proof of details
furnished in their online applications at the time of Skill Test / Interview. If any information furnished
on-line is found to be wrong (or) false, the candidate will not be allowed for Skill Test/ Interview and
Travelling allowance will not be paid.

Ydqd e Sgffal oY SIRTd RIf0T/ATET@R & 90y Jd 9i-e fRufa &1 faftrad dord < ard fewarst
GHI01 U3 1 JAT0d Ui a1 JaTqd g1 814 TR YT YHIUGA ST BT 81T/ Ex-Servicemen

Candidates have to submit attested copy of Discharge certificate duly Indicating the Ex-Serviceman
status or NOC if not retired, at the time of Skill Test/ Interview.

foft ot weamafy wER W P13 faur T8 fear smem auify, fesd ff st & ddy A
3rgdf rmt-hsfc@isro.gov.in &I A WS ghd %'I

No interim correspondence will be entertained. However, in case of any clarification, the
candidates may e-mail to rmt-hsfc@isro.gov.in.

fofea Wien/MaTdR & e ue snaffal &1 gem1 daa snalf &t doligd -3 SMsal WR gl doit
S| 9 T & o, Siaffal df T 3-0d SMEe! Wel iR AR ©U I UK HxAT Maadh
g1 it T e & 9l § o6 9 39 el R e IMeR! & fae Faffd 0 9 19.09.0%. 9, 3
aEHTs{_c’ 3R 3T qﬁﬁﬁ gfm &Hé_&ﬁ 3@?[?%/ Intimation to the eligible candidates for the Written

Test/Interview will be sent only to registered e-mail ID of the candidate. For this purpose, candidates
are required to furnish their E-mail ID CORRECTLY and COMPULSORILY. Candidates are advised to
regularly check HSFC website and their registered e-mail IDs for updates on this recruitment.

HfIgferd Uel & doadl H WU ddadl & TTY-T1Y e O & YR TR RI%e/ATaTdeTe dde o
ORI HAT R %/ The duties of the notified Posts include attending to general duties as well as shift
/ emergency duties on round-the-clock basis.

¢ T9.09.T%. . UG BT 7 WA FT F0fg AT 8 df fo1 $Is HRUI §dTE THT B HT g0 HAHR T@ar
g1 g8 Rfdd sFfH § iR saxgsmdrsit & SrIaR F 81 Wbl 8/ HSFC reserves absolute rights not
to fill up the post, if it so decides, and without assigning any reason. The vacancy indicated is
provisional and may vary as per the requirements.

SHETUfRI THIUTIA/ No Objection Certificate:
S oonaff HER WEHR, WdeAe 8 & IUHHl, WA Ferl onfe & dgd HRRA §, 31
ThR/HIRIT TLIerT & THT Faiferd faiaar ¥ SETafRy YHTO U3 STHT 1 8N 59 3rarar, o egeff
AT TS ST B & §1c (Ao 8ld 8, I U1 TeTehR/HIRe WieT & IHY Fliear ¥ SR
T U ST AT BNl S Sndlf SRR uHeiRi s A # fawd gar 8, 3@
TR /DI TLET & U A B Srafd 751 & AT, I/ I Wed BT YA 61 [9aT AT
3R Iue srvaffar g = & st 95 Wy U @ e o S AR % emded &l Sferg s
P & ¢ ITH URddd T8l fHaT ST B/ Candidates who are employed under Central / State

Government, Public Sector Undertakings, Autonomous Bodies, etc., have to submit No Objection
Certificate from the Employer concerned at the time of Interview/Skill Test. Further, candidates who
get employed after the submission of online application should also submit No Objection Certificate from
Employer at the time of Interview/Skill Test. A candidate who fails to submit NOC as above, will
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XX.

XXi.

XXii.

XXiii.

XXiV.

not be permitted to attend the Interview/Skill Test, Travelling Allowance will not be paid

and his/her candidature will be cancelled. It may be clearly noted that online application once
submitted cannot be edited later.

YT HdT/ Travelling Allowance:

HETHR/PINA UET & T T T =R 4 6% & il &I, 39 vfrese # fqu 70 ua 9
TR R/PIT TS0 & RIF T Ja DI AN P, THOR T Idd $T fbmr (@n) R-u.d. 99 &
foprra, St ot 4 81, &1 YT, Yad/a9 fewhe a1 §-ihe o flic-3m3e IRqd oA W, favar sme | fafad
T T U o7 & forT IS A ol 8 oo S| (Sards & A% d JdTu & 916 AT R/ DIRTd
Tdteor & e ergafa urw snaffal & & U A WKt &1 YA fRuT SIEl)/ Outstation
candidates called for Interview / Skill Test will be paid to and fro sleeper class Railway Fare (or) non-AC
bus fare, whichever is less; by the shortest route from the address given in the web application to the
place of Interview/Skill Test, on production of Railway/Bus Ticket or print-out of e-tickets. No Travelling
Allowance will be paid for attending the Written Test. (The candidates who are allowed for
Interview/Skill Test after successful document verification will alone be paid eligible
Travelling Allowance.)

.S /31.S.9/ 31.10.9./3.3&g, 0. § Faftd sraffal &1 Sifa gamT u=/gHmos & te 9di=ad gt
ST B BN SR S enrelf . geeg, . €Y. 81 & fory Rarga/ge &1 grar v €, 3R URd WPHR &
ded Teial 7 Re&uy/Rard &1 grar &+ ard 3 ARt & sraflfal o, Fuffa memt §, S
T&U/ATETPR & THY 96 JHGY TdT U 64 BT IHYT B3 ara I+t gt afga gem
ISR §RT WIRT fabU 7T Ui UHTOTgAT 1 FT 8NN/ Candidates belonging to SC/ST/OBC/EWS

should submit a latest copy of Caste Certificate/Certificate and candidates who claim
concession/relaxations being PwWBD and other categories of candidates need to bring relevant
certificates issued by the Competent Authority in the prescribed proforma applicable for reservation/
concessions of jobs under the Government of India including all the certificates supporting for having
acquired their equivalent qualification at the time of Skill Test/ Interview.

DI TR & JHY 3.8, T, I Tafd onaelf & av 2023-2024 & U oma iR Uy ywmr o=
U HRAT 81T S e MRy gRT Fufia ureu & SR fasan o g1 8k fat af 2024-2025 & forg
3¢ 811 =Y/ The candidate belonging to EWS, at the time of Skill Test, should produce Income &

Asset Certificate for the year 2023-2024 and valid for the Financial year 2024-2025 issued in the
prescribed format by the Competent Authority.

31.10.9./3. Sg, U, THIUGS SHiaTs 3fded U 814 &1 3ifad fafd It 09.10.2024 & & A1 g1
MET| TG THTOTS SR 3Uas fhal SY SR DR W& & 999 a1 oid Hf T Sem, wda
FAT 81T/ OBC/EWS Certificates shall be valid as on the last date of receipt of online applications

i.e., 09.10.2024 only. The same certificate shall be uploaded online and shall be produced at the time
of Skill Test or whenever it is called for.

0. Socyg oS ¥ Hefda st &t fofed wien & 999 (afe dae (Bh1sd)/3Hfi% 907g &1 fadhed
T ) 3R ITAThR/BI Y& & THY JATIH & Q18 fade-1 3R 3ee-11 # fou 7y Feffia
UReU § gl fadbaivTar THos IRdd -1 91y, ford, W =0 ¥ fawaitdr &1 ufawrd sfia fear
AT Y 3R S HH-J-HH O (03) Y a1d AfSHd die gRT 9R} fovan mar 8, 598 @ v I &g
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T I WBR gRT fafdad fEd fawaiTar &1 sfiead e & e 39 faiy & ¥ favivg g1 &3-9-
HH 40% TR fapaiarel § Hified e & o secq .21, & ded SRR A4 T1 3ARE 3R 37
Qc & forg U gi7l/ Candidates belonging to PWBD should produce the original Disability Certificate in
the prescribed format as given in Annexure-I & Annexure-II at the time of Written Test (if opting for
scribe / compensation time) and at the time of Interview / Skill Test for verification, clearly indicating
the percentage of disability, issued by a Medical Board consisting of at least three (03) members out
of which one shall be a specialist in the particular field for assessing disability, duly constituted by
Central or a State Government. Persons suffering from not less than 40% of relevant disabilities shall
alone be eligible for benefit or reservation & other relaxation as permissible under PwBD.

AGEH (JP13T) FT SUANT HIA aTd STHTS fawai aafeadl & fg fa=nfé=r/ Guide lines for
Persons with Benchmark Disabilities Using a Scribe:

R sgff iR ST faaaiar are sngf fomet e i fareht off wrur & =Rl &0 & ufaga
U ¥ gyIfad B, 3 forfad ufienn & SRM o dNTd W 30 WY P ThI3d BT SUANT IR Tohd &, o
IR et i 3R wwt H & s darsit & 3l g1 U 9 Al | Sigl U whisd &1 IuanT fhan
SITdT %, fAafaRad fAoa Eﬂlﬁﬁ/ The visually impaired candidates and candidates with Benchmark
Disabilities whose writing speed is adversely affected permanently for any reason can use their own
scribe at their cost during the Written Test, subject to limits as in *b”; “c”; and “f” below. In all such
cases where a scribe is used, the following rules will apply:

3l Y 3 W W 3U7 THIST Bl TG B 8N/ The Candidate will have to arrange his/her
own scribe at his /her own cost.

. g Tt « Qeifres e F 8 IbdT 71 Te1d B AT Iad Ue & e (iR siawge dvgar @

U Ug HH g1 dligl/ The scribe may be from any academic stream. The qualification of the scribe
should be one step below the essential qualification as prescribed for the post.
H 31l & e wh1sd & U § &1 v are aafad g o o fore wh1gd T8l 81 gahdl/ A person

acting as a scribe for one candidate cannot be a scribe for another candidate.

3l BT I8 gfY A ¢ ITYad Ul HR-11 BRT b ST Thisd SR Sfcarad aHt FHuia urrar

| AMEST & R HRa1 21 afe o1 & T8 UaT ol 2 b 3u4 fpht feiia umar amds & @ =6t fan

g a1 Wifde aut &) fosumn 8, @ fafaa ufien & ufkomm &) warg e fam, smdce @t spaffar g
P df S/ The candidate will have to give a suitable undertaking confirming that his / her scribe
fulfils all the stipulated eligibility criteria mentioned above. In case it later transpires that he/she did
not fulfil any laid down eligibility criteria or suppressed material facts, the candidature of the applicant
will stand cancelled, irrespective of the result of the Written Test.

S srff et oRed & SIER UfduRe T & forg JEToTas S| -d §, Had d gt 20 e /der &t
R Y UfdRe T9g UM & T U g1, afe 9 STERT ST I18d €/ Candidates who submit certificate

for compensatory time as per prescribed format shall only be eligible for grant of Compensation time
@ 20 minutes/ hour, if he/she is willing to utilize.

Wi & gRM, fordt off TR W, afe g8 urn T 6 e WA U W UY BT I S @1 6, @ snadff
@t il g B & SR IS Te F IIe wiaed/qdes/wided gR1 a8 Ruic § S § b
31l Ergd - TN ol SaraR &1 WeRT forn § d +ft Sh1sd &t Jamd oF ardl T snafdfal &t spafefar
€ X 4] SN / During the examination, at any stage, if it is found that scribe is independently
answering the question, the candidate’s candidature will be cancelled. The candidature of such
candidates using the services of a scribe will also be cancelled if it is reported after the examination
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by the invigilator / supervisor / observer that the candidate / scribe has resorted to any such
malpractices.

famaTar &t aRumT "fadwa afdaal & SfYeRr ififam, 2016" &t st & fafAfdy ik wa-
T R gy YA SFER it 39 Ty ®, Fafeied iR @ fear off 9 8: - o9 =R &1 Adad
2 for fpeht aafer & Fofifad # @ &1 ff R 8: Tdiaw GHa GuR F 1Y S8R 3 & =27 dievran
6/18 T 3T T 20/60 ¥ HH 3/60 T T 10/200 (Vi) dF el gl AT IT TP & & BT AT 40
S ¥ o9 & DI & 10 fSH g AT HA/ The definitions of Disabilities shall be as specified in
the Schedule to the “Rights of Persons with Disabilities Act, 2016” and as amended from time to time.
In this regard, the following may be noted: - Low Vision means a person has any of the following
conditions namely: Visual acuity not exceeding 6/18 or less than 20/60 upto 3/60 or upto 10/200
(Snellen) in the better eye with best possible corrections; or limitation of the field of vision sub tending
an angle of less than 40 degree up to 10 degree.

3REUT & foT fasmdivTar &1 f$3): had UY afad gt Aarsii/ual H 3MRefur & fore U g1 Sl HH-9-6H 40%
Ui famaiar ¥ Uifsd 81/ Degree of Disability for reservation: Only such persons would be eligible
for reservation in Services / Posts who suffer from not less than 40% of relevant disability.

XXVil,

XXVii.

XXViii.

XXiX.

ST faamaiar (U Seeyg . S1.) aret cafa o forg Iuged Ual o T Sifded 3R 9dhd §, Y 81 Ug
I o 3MRFE =1 811 U snaffa ot ivaar & W JM® & STYR R T8 Y&l IR 9 & fo faar
941 ST I/ Persons with Benchmark Disability (PwBD) can apply for the posts suitable to them even
if the post is not reserved for them. However, such candidates will be considered for selection to such
posts by general standard of merit.

PHad YR AR @I g1 3Tae BT 81T/ Only Indian Nationals need to apply.
fat ot U & gaR &A1 3raTar 811/ Canvassing in any form will be a disqualification.

forddt ot S TR W fdaR =& faa1 STe | No interim correspondence will be entertained. cHiwIfa®

ardtard W fSepd faar T8 fear sy Telephonic conversations are strictly not entertained.

XXX.

XXXi.

30T 3T S WIel, TEIER, YA, HIdhRite, Sfd/av JH10T U, SFAfafd &1 YT 31fg & fomr smded
e W i fqu Sy Incomplete applications like those without photograph, signature, payment,
mark-sheets, Caste / Category Certificate, Proof of Date of Birth, etc., will be rejected outrightly.

TsIT!ﬂ'ﬁﬁﬂ? HATY-/ Biometric Verification:
IAAfCH AT & e sraffal &1 fefTed TRed & Wiel $iR SIS HT A=A 3R 318 SR3MSTY W
o & forg fafts =Ron & Srafcd I I oA grm| 3l &1 ag JFAfdd &= g o 3ud
3MTTS BT et FARIH 3R TG 1 W SMEIMRATSTY b fafda ==on & foran mar 8 Faifes feft oft fagofa
F HRU IT! R TR PR <) S| degaR, naffal o garg € ot § 5 3 #fd dex |
feu o fe=mfAc= @1 U= &3/ Candidates should be willing to undergo biometric verification at
various stages to capture photo and thumb impression and IRIS Scan of the candidates in digital
format for biometric verification. Candidate shall ensure that his/ her correct thumb impression and
IRIS Scan is captured at various stages as any inconsistency will lead to rejection of his/her
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candidature. Accordingly, candidates are advised to follow the guidelines that shall be provided in the
call letter.

G} ) T fod & wams Wit € 1 9 Frad Al A 161 uga eded Y1 aifaw fifd & +ier et off R
Y 3fTded o1 & § fawad & T%ﬂl @.W.W.lﬂ. foreR ]l fﬂTﬂ/ Candidates in their own interest are

advised to apply well in advance of the due date. HSFC will not be responsible for failure to submit
application due to whatsoever reason within the last date.

T U SHARgET & Rt T H foreft W ot ome & BRI I g arat faat o srgway/faare & A ¥,
3l G # fau U <Y 9 81/ In case of any ambiguity / dispute arising on account of
interpretation of any clause in the Hindi version of this Recruitment notification, the instructions as
spelt out in the English version shall prevail.

g S o o ehell & & sifard divera @ SraRadatsh, Tel @ e offe # foreht ot wiitem & Wafia Ygw, afg
BT 71, $ad T9.09.U%. U1, deuTEe W SN[ fordn S 3R SR ot # siftrgferd/fasmiia et fovan e 1t
may be noted that corrigendum, if any, related to any modifications to the Essential Qualification
Requirements, No. of posts, etc., will be notified in HSFC website only and will not be
notified/advertised in newspapers.

g TEA g Hgayvul fafdmi/ Important Date(s) to Remember:

3TH-ATZ USienRUl & e &1 fafd Opening Date 19.09.2024 (from 10.00 hrs)
for On-line Registration :
3{[H-ATS UsiihRor o1 3ifay fafdy : 09.10.2024
Closing Date for On-line Registration
e Aa o gt enafial ot grrar Ruiid & & fafy sifAarga ydf sae S| & &t
Freffea sifad fafy art 09.10.2024 g1 f1 smag®! &1 Targ & ot § fob 9 sifFarsT Wt
e # oo gt fomRor Wﬁﬁw 1/ Date for determining the Eligibility of all

candidates in every respect shall be the prescribed closing date for submission of online
recruitment application i.e.,09.10.2024. The applicants are advised to fill in all their
particulars in the online recruitment Application carefully.

IdHaH 3Use o ot THI-IHT R T4.TH.U%. 3, &1 daiisc www.hsfc.gov.in ¢ |
Visit HSFC web site www.hsfc.gov.in from time to time for latest updates.

YU & ATeaT | a1 I 3R eMfae adied! & I | 8f.fa. /3wt # et fiam & 33 a1 v
UIET 39 D) BIRNY HIA a1 TATal SR B} YBfeUR) A AU R 301, /38R rght 3R A srEars
& forg it off et wole (am) Sifm dex 1 fgaa 781 ovar 71 snaffal o safemal/ el grT fdg
o1 3% T st oft g & ufa arau™ far sirar 81 sraff &1 g+ Oft ave @ v & g9 fean
SITdT 8| S5 ded] A TG I8 3R I9% o | 7 %A | Beware of Touts and job racketeers trying
to deceive by false promises of securing job in DOS/ISRO either through influence or by use of
unfair and unethical means. DOS/ISRO never appoints any agent(s) (or) coaching centre(s) for
action on its behalf. Candidates are warned against any such claims being made by persons/
agencies. Candidates are selected purely as per merit. Beware of unscrupulous elements and
do not fall in their trap.
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gffal ®1 gars & it 8 fF 3 Faa T T Tw. L /3R B feIE dawrse ¢ iR asAM
Il /gaTdl gRT STRll 75 bt dawrgel 3R TR Hifsar annft & "ayr @/ Candidates are
advised to visit only the Official website of HSFC/ ISRO and beware of FAKE websites and social
media content put up by unscrupulous elements/touts.

3T ITdeH Bt 3Era- R TSR & T Fuar gaRY dage www.hsfe.gov.in ¢& | PLEASE

VISIT OUR WEB SITE AT www.hsfc.gov.in FOR LATEST UPDATES ON THE STATUS OF YOUR
APPLICATION

SR | M GIHR U HRIAR AN WU
AAF T dH-1h! TS & 1Y U1 JH Fle 3R
A & fap T & Terasd o+
JOIN ISRO AND SHAPE-UP YOUR CAREER
SHARE YOUR KNOWLEDGE WITH TALENTED SCIENTIFIC AND TECHNICAL COMMUNITY AND SUPPORT
NATIONAL DEVELOPMENT

“HIHR PTIGH A (1T SUTd 91T IET I18d1 @ SIS Hfge
gyl o1 3raeT e 7 WA Hl 8/ Government strives to
have a work force which reflects gender balance and hence
women candidates are encouraged to apply”
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